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CURTISS
WRIGHT

Dear Valued Stockholder:

You are cordially invited to attend the annual nmegbdf stockholders of Curtiss-Wright Corporati@nite held
on Friday, May 2, 2008 at the Wilshire Grand Ho88l0 Pleasant Valley Way, West Orange, New Jergép2),
commencing at 2:00 p.m. local time.

The Notice of Annual Meeting and Proxy StatemenicWifollow this letter provide information concengi
matters to be considered and acted upon at theahnreeting. We will provide a brief report on owrsiness
followed by a question and answer period at thauiahmeeting.

We know that many of you are unable to attend tivaial meeting in person. The proxies that we dajivie
you the opportunity to vote on all matters thatsskeduled to come before the annual meeting. Véhethnot you
plan to attend, you can be sure that your shaeesegresented by promptly voting and submittingrymoxy by
phone, by internet or by completing, signing, datiand returning your proxy card in the enclosestqge-paid
envelope.

On behalf of your Board of Directors, managememt, aur employees, | would like to express our appten
for your continued support.
Sincerely,

M aArTIN R. B ENANTE
Chairman and Chief Executive
Officer




CURTISSWRIGHT CORPORATION
4 Becker Farm Road, Roseland, New Jer sey 07068

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To the holders of the common stock of Curtiss-WrightpGoation:

Notice is hereby given that the annual meeting ‘(Bmual Meeting”) of stockholders of Curtiss-Wright poration, a Delaware
corporation (the “Company”), will be held on Fridayay 2, 2008, at the Wilshire Grand Hotel, 350 Plaa¥alley Way, West Orange,
New Jersey 07052, commencing at 2:00 p.m. local tioreh& following purpose:

(1) To elect nine Director:
(2) To ratify the appointment of Deloitte & Touche LLP@s independent public accountants for 2
(3) To consider and transact such other business as maylgropme before the Annual Meetin

Only record holders of the Company’s common stock atlitee of business on March 6, 2008, the record datdé Annual
Meeting, are entitled to notice of and to votehat Annual Meeting. A list of stockholders will be dshble for examination by any
stockholder(s) at the Annual Meeting and at the effiof the Company, 4 Becker Farm Road, Roseland, NeayJ@7068, during the ten
days preceding the Annual Meeting date.

All stockholders are cordially invited to attend #wenual Meeting in person. Stockholders who plan terat the Annual Meeting in
person are nevertheless requested to sign and regirpitbxy cards to make certain that their vote bdlrepresented at the Annual
Meeting should they be prevented unexpectedly fritemding.

By Order of the Board of Directors,
March 26, 2008 M icHAEL J. DENTON

Vice President, Corporate Secretary
and General Counsel

IMPORTANT: WHETHER OR NOT YOU PLAN TO ATTEND THE ANNUAL MEETING, PLEASE FILL IN, SIGN AND
PROMPTLY RETURN YOUR PROXY CARD IN THE ENCLOSED POSTAGE-PAID ENVEL OPE

I mportant Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be Held on Friday, May 2, 2008.
This Proxy Statement, our 2007 Annual Report on Form 10-K, and informational brochureto security holders are available on our
website: www.curtisswright.com.




CURTISSWRIGHT CORPORATION
4 Becker Farm Road, Roseland, New Jer sey 07068

PROXY STATEMENT

This Proxy Statement is being furnished in connectiith the solicitation of proxies by the Board of Ditexs of Curtiss-Wright
Corporation, a Delaware corporation (the “Companigh,use at the annual meeting of stockholders of tragany (the “Annual
Meeting”) to be held on Friday, May 2, 2008, at®@@m. local time, at the Wilshire Grand Hotel, 358aBhnt Valley Way, West Orange,
New Jersey 07052, and at any adjournments the

INFORMATION CONCERNING THE ANNUAL MEETING

Mailing and SolicitationThis Proxy Statement and accompanying form of praxg set forth in Appendix A hereto will be first sent
to stockholders entitled to vote at the Annual Meagtin or about March 26, 2008. For information atstatkholders’ eligibility to vote at
the Annual Meeting, please seRé&cord Date and Outstanding Stddbkelow. The cost of the solicitation of proxies Wik paid by the
Company. The solicitation is to be made primarily byl toat may be supplemented by telephone calls and pafrsolicitation by officers
and other employees of the Company. We will reimburs&sand nominees for their expenses in forwarding pnoxterials to our
beneficial owners.

Annual Report on Form 10-K copy of the Company’s 2007 Annual Report on FornKifled with the Securities and Exchange
Commission has been mailed or sent simultaneously witlPtbisy Statement to all stockholders entitled to \abtdhe Annual Meeting.

Proxies.Whether or not you plan to attend the Annual Magtime request that you date and execute the encwegy card and
return it in the enclosed postage-paid return eneglopuse the telephone or the internet to subnuit pooxy. Telephone and internet
proxy instructions are provided on the proxy caratofitrol number, located on the proxy card, is desigaeverify your identity and allo
you to vote your shares, and confirm that your voitnsgyuctions have been properly recorded.

If your shares are registered in the name of a bankebror other nominee, follow the proxy instructiamsthe form you receive
from the nominee. The availability of telephone amtdrinet proxy will depend on the nominee’s proxy peses. Brokers who hold shares
in “street name” for customers are precluded from esirgivoting discretion with respect to the approvalafi-routine matters (so called
“broker non-votes”). With respect to the electiorDafectors and the ratification of the appointmenttaf independent public accountants
and other routine matters, a broker will have disoretry authority to vote the shares of Company commank stohe beneficial owner
has not given instructions.

Voting In Accordance With InstructioriBhe shares represented by your properly completed pyididye voted in accordance with
your instructions marked on it. If you properly sigata] and deliver to us your proxy but you mark naiirestons on it, the shares
represented by your proxy will be voted for the tetas Directors of the nominees proposed (see ProPposdland for the ratification of
Deloitte & Touche LLP as our independent public actants for 2008 (see Proposal Two). The Board ofdiirs is not aware of any
other matters to be presented for action at the Anvleating, but if other matters are properly brouggfiore the Annual Meeting, shares
represented by properly completed proxies receivemdil, telephone, or the internet will be voted ac@rdance with the judgment of the
persons named as proxies.

Signatures in Certain Casd$a stockholder is a corporation or unincorporatetity such as a partnership or limited liability
company, the enclosed proxy should be signed in ifgocate or other entity name by an authorized afficeperson and his or her title
should be indicated. If shares are registered indin@erof 2 or more trustees or other persons, the proxybausgned by a majority of
them. If shares are registered in the name of a det@tie proxy should be signed by the executor or mdtnator and his or her title
should follow the signature.

Revocation of Proxie$tockholders have the right to revoke their proxieeng time before a vote is taken (1) by notifying th
Corporate Secretary of the Company in writing atGoepany’s address




given above, (2) by executing a new proxy bearitagex date or by submitting a new proxy by teleghonthe internet on a later date,
provided the new proxy is received by American Stonsfer & Trust Company (which will have a represevggpresent at the Annual
Meeting) before the vote, (3) by attending the Aadrideeting and voting in person, or (4) by any otfmethod available to stockholders
law.

Record Date and Outstanding Stockhe close of business on March 6, 2008 has beendix#lte record date of the Annual Meeting,
and only stockholders of record at that time will béitked to vote. The only capital stock of the Compautstanding is the common
stock, par value $1.00 per share (the “Common Stogs’pf March 6, 2008, there were 44,728,913 shareoofrlon Stock outstanding
constituting all the capital stock of the Companyt&dito vote at the Annual Meeting. Each stockholdemtitled to one vote for each
share of Common Stock held.

Quorum.The presence, in person or by properly executed pabthe holders of a majority of the outstanding sh@afeCommon
Stock entitled to vote at the Annual Meeting is 8egy to constitute a quorum at the Annual Meeting.

Required VoteA plurality of the Common Stock present in person preeented by proxy at the Annual Meeting will elest
Directors the nominees proposed (see Proposal One)afifieation of Deloitte & Touche LLP as our indepentipublic accountants for
2008 (see Proposal Two) requires the affirmative wbtemajority of the shares of Common Stock presepeison or represented by
proxy. Abstentions and broker non-votes will be codrite purposes of determining the presence or absdrecguorum. Abstentions and
broker non-votes will not be counted as having veiiétter for or against a proposal.

Appraisal Rights Under the Delaware General Corporation Law, thiddrs of Common Stock do not have appraisal rights wit
respect to the matters to be voted on at the Annuatite

PROPOSAL ONE: ELECTION OF DIRECTORS

General Information

At the date of this Proxy Statement, the Board o&€ibrs of the Company (the “Board” or “Board of Ri@s”) consists of ten
members, nine of whom are non-employee Directors. Howédaees B. Busey IV, who is presently a Director ef@mmpany and whose
age exceeds the Board’s retirement age of 75, haseatlitie Board of his decision to retire from the B@ard his term will expire
effective just prior to the Annual Meeting. Mr. Busssrved on the Board with great distinction.

The Committee on Directors and Governance of thedofDirectors has recommended and our full Board cé@ors has
nominated Martin R. Benante, S. Marce Fuller, DteAlA. Kozinski, Carl G. Miller, William B. MitchellJohn R. Myers, John B.
Nathman, Dr. William W. Sihler, and Albert E. Smitlacl currently serving Directors, to be elected toBbard each for a one year tei
Pursuant to the Company’s Restated Certificate ofrparation, the Board acting through a majority ofdgtors increased its membership
by electing John B. Nathman as a Director on Febrbia@p08. The Committee on Directors and Governanai theeservices of a third-
party executive search firm to assist in identifying emdluating Mr. Nathman as a nhominee for DirectochEsominee has indicated his
or her willingness to serve. In the event that any nemishould become unavailable for election, the pensamed in the proxy may vote
for the election of a substitute nominee.

Directors will be elected by a plurality of votes peoly cast (in person or by proxy) at the Annual NreptThis means that a person
will be elected who receives the first through ninigghest number of votes, even if he or she receivesiansa majority of the votes cast.
Therefore, stockholders who do not vote or withhbklrtvote from one or more of the proposed nominedsiamot vote for another
person, will not affect the outcome of the electioomiled that a quorum is present at the Annual Meefingroker who is the record
holder of shares of Common Stock beneficially owned lsystomer will have discretionary authority to vateh shares in the election of
directors if the broker has not received voting ingtamns from the beneficial owner by the 10th dayobethe meeting, provided that this
Proxy Statement has been transmitted to the benedicia¢r at least 15 days before the meeting.
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Information Regarding Nominees

Set forth below is information with respect to the noeais for Directors. Such information includes the [palcoccupation of each
nominee for Director during at least the past fivarge

Martin R. Benante age 55, has been the Chairman of the Board otfrg and Chief Executive Officer of the Company siApéil
2000. He has been a Director of the Company since. 1999

S. Marce Fuller, age 47, was the President and Chief Executive@fbf Mirant Corporation from July 1999 to Octob863 and a
Director of Mirant Corporation from July 1999 untdnuary 2006. Since October 2001 she has served ascéoDf Earthlink, Inc. She
has been a Director of the Company since 2000 andssasva member of the Audit Committee, the Executive Cosapien Committee
and the Committee on Directors and Governance.

Dr. Allen A. Kozinskj age 66, served as Group Vice President, Global iRgfof BP PLC from 1998 through 2002. He has been a
Director of the Company since 2007 and serves as a marhther Executive Compensation Committee and the ComerotteDirectors
and Governance.

Carl G. Miller , age 65, served as a consultant to the Company froih2803 to June 2003. From January 2002 to July 2662,
served as a consultant to Textron, Inc. From Augusd 1@®pril 2003, he was employed by TRW, Inc., segv@s Executive Vice
President and Chief Financial Officer from Januar§6l® July 2001. He has been a Director of the Comparte 2003 and serves as a
member of the Audit and Finance Committees.

William B. Mitchell, age 72, has served on the Board of Trustees of Kdrporation since May 1997. From January 1997 to Jgnua
2001, he served as a Director of Primex Technologies He has been a Director of the Company since 1988erves as the Chairman
of the Finance Committee and a member of the Exez@ompensation Committee.

John R. Myers age 71, served as Chairman and Chief Executivee@fdicTru-Circle Corporation from June 1999 to Julp20Since
1993 he has been a limited partner of Carlisle Entspra private equity group and since 2005 he hasdsasvan Operating Partner of
First Atlantic Capital Corporation, a private equifsoup. From 1994 to May 2002 he served as a Direftmmega Corporation. He has
been a Director of the Company since 1996 and sesv€hairman of the Executive Compensation Committeeaandmber of the
Committee on Directors and Governance.

Admiral (Ret.) John B. Nathmarmge 59, served as commander of U.S. Fleet Forces CahiroamFebruary 2005 to May 2007.
From August 2004 to February 2005 he served as Vicef GhNaval Operations in the U.S. Navy. From Aud23@2 to August 2004 he
served as Deputy Chief of Naval Operations for WarRegquirements and Programs at the Pentagon. From @bk to August 2002
he served as Commander, Naval Air Forces. From Augustt®006tober 2001 he served as Commander of Naval AreSpU.S. Pacific
Fleet. He has been a Director of the Company sincg 204 serves as a member of the Executive Compensation @eenarid the
Committee on Directors and Governance.

Dr. William W. Sihler, age 70, has been the Ronald E. Trzcinski Profe$®uginess Administration, Darden Graduate School of
Business Administration, University of Virginia since8%9 Since 1992 he has served as Director, Presidehf,raasurer of Southeastern
Consultants Group, Ltd. He has been a Director oCitrapany since 1991 and serves as Chairman of the Badimittee and a member
of the Finance Committee.

Albert E. Smith age 58, has served as Chairman of Tetra Tech,ihee Barch 2006 and a director of Tetra Tech sineg R005.
From 2002 to 2005 he served as a member of the Secoétapfenses Science Board. Mr. Smith was employed at Lockheedidi@orp.
from August 1985 to January 2005. Mr. Smith servechaSxacutive Vice President and an officer of LockhBtartin from September
1999 until June 2005 leading the Integrated System&ahdions Segment from its inception in April 2004 #sdSpace Segment from
September 1999 until April 2003. He has been a Dirextthe Company since 2006 and serves as a memberAfiditeaCommittee and
Finance Committee.
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Certain Legal Proceedings

Mirant BankruptcyMs. Fuller was the President and Chief Executive @ffaf Mirant Corporation from July 1999 to Octobef20
and a Director of Mirant Corporation from July 1998illJanuary 2006. She also served as a directoremutive officer of many of
Mirant’s subsidiaries during the past 5 years. In Ju32®irant Corporation and most of its North Americasidiaries filed voluntary
petitions for reorganization under Chapter 11 ofih®. Bankruptcy Code or under the Companies Credlifarangement Act in Canada.
Mirant Corporation emerged from bankruptcy proceeslinglanuary 2006.

Compensation of Directors

For information concerning compensation of our Dvexitplease see “Compensation of Directors” below.

RECOMMENDATION OF THE BOARD OF DIRECTORS

THE BOARD OF DIRECTORSUNANIMOUSLY RECOMMENDSA VOTE FOR THE
ELECTION OF EACH OF THE NOMINEES FOR DIRECTOR

STRUCTURE AND PRACTICES OF THE BOARD OF DIRECTORS

Corporate Gover nance Guidelines and Compliance

The Board of Directors has adopted corporate govemguidelines that provide the framework for the goaace of the Company.
The corporate governance guidelines are availabte@@ompany’s website atwvw.curtisswright.cornor by sending a request in writing
to the Corporate Secretary, Curtiss-Wright Corporgt#t Becker Farm Road, Roseland, New Jersey 07068.

The corporate governance guidelines address, amoagththgs, standards for Director independence, meetihthe Board,
executive sessions of the Board, committees of the Btwrd;ompensation of Directors, duties of Directorhieo@ompany and its
stockholders, and the Boasd'ole in management succession. The Board reviews thiesplais and other aspects of governance anni

Meetings of the Board

The Board has regularly scheduled meetings each ydaspeecial meetings are held as necessary. In additammgement and the
Directors communicate informally on a variety of topicgjuding suggestions for Board or committee ageretast recent developments,
and other matters of interest to the Directors. Eackdir has full access to management.

The Company’s noemployee Directors meet in executive session withouearyloyee Directors or members of management pr
at every regularly scheduled Board meeting. Duringi72the noremployee Directors met 5 times in executive session. ThedBappoint
a lead Director for such executive sessions on a rgthasis.

Directors are expected to attend all meetings of therdand each committee on which they serve. In 26@8Board held 11
meetings and committees of the Board held a total ofiddtings. During 2007, each Director attended nothess 75% of the aggregate
number of meetings of the Board of Directors and ottiramittee or committees on which he or she served hwiére held during the
period that he or she served.

The Company does not have a formal policy with restgeDirector attendance at the annual meeting @kbimders. The Company
believes that the potential expense involved witluirng all non-employee Directors to attend the ahmugeting of stockholders
outweighs the benefit of such attendance because megtanda items are generally uncontested, nearlyaakshoted are voted by
proxy and stockholder attendance at the meetingsdsitnaally very low. Accordingly, no non-employeerB¢tors attended the
Company’s 2007 annual meeting of stockholders. MartiBédante, the Company’s Chairman of the Board andf Eliecutive Officer,
did attend the Company’s 2007
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annual meeting of stockholders and will attend then@any’s 2008 annual meeting of stockholders where héeivailable for
guestions.

Communication with the Board

Stockholders, employees, and other interested partgksngito contact the Board directly may initiate iritiwg any communication
with: (i) the Board, (ii) any committee of the Boa(iii) the presiding Director of the executive sessioeetings of non-employee
Directors, (iv) the non-employee Directors as a graugy) any individual non-employee Director by sempihe communication to Dr.
William W. Sihler, c/o Southeastern Consultants Graug.,, P.O. Box 5645, Charlottesville, Virginia, 2Z220'he name of any specific
intended Board recipient should be noted in the coniration. Dr. Sihler will forward such correspondeiotdy to the intended recipien
However, prior to forwarding any correspondence,$ler will review such correspondence and, in hismition, not forward certain
items if they are deemed to be of a commercial natusertt in bad faith.

Director Independence

The corporate governance guidelines provide indegraselstandards consistent with the New York Stock &xgd listing standards.
These standards specify the criteria by which the iedégnce of the Company’s Directors will be determiaed require the Board to
determine affirmatively that each independent Dinebts no material relationship with the Company othan tas a Director. The Board
has adopted the standards set out in Appendix B t&thisy Statement for its evaluation of the materiaiitirector relationships with
the Company. The Board has determined that the folpWirectors are “independent” as required by thevNerk Stock Exchange
listing standards and the Board’s corporate governguickelines: S. Marce Fuller, Dr. Allen A. Kozinskia€ G. Miller, William B.
Mitchell, John B. Nathman, John R. Myers, Dr. WilidV. Sihler, and Albert E. Smith. In making the detexation that Carl G. Miller is
“independent”, the Board considered the fact thatMHer’'s son worked for Ernst & Young, LLP until JuB4, 2007, which provides the
Company assistance in performing its internal audittion. The Board determined that this relationship m@smaterial and thus, did not
affect Mr. Miller's independence, because Mr. Milleson did not work on the Company’s audit, was not &ceof director or partner in
Ernst & Young and did not receive remuneration asalref the audit services being provided. Similanytriaking the determination tt
Dr. William W. Sihler is “independent”, the Board aittered the fact that Dr. Sihler is currently a Psefe of Business Administration at
the Darden Graduate School of Business Administratithre (Darden School”), University of Virginia, whickircently provides training
services for a subsidiary of the Company. The Boarerated that this relationship was not material, and,tflid not affect his
independence, because Dr. Sihler does not patticipgroviding the services to the subsidiary, isarobfficer, director or partner in the
Darden School, and does not receive any remunerasiaresult of the training services being provided.

All members of the Audit Committee, the Executive Congagion Committee, the Finance Committee, and thenditiee on
Directors and Governance are independent Directaitefaged in the New York Stock Exchange listing staddand in the standards in
the Company’s corporate governance guidelines.

Code of Conduct

The corporate governance guidelines contain a cbdennluct that applies to every Director. The Conypalso maintains a code of
conduct that applies to every employee, including@bmpany’s Chief Executive Officer, Chief Financidfi€er, and Controller. We
designed the corporate governance guidelines antbeof conduct to ensure that the Company’s businessiégicted in a consistently
legal and ethical manner. The corporate governanitkelines include policies on, among other things, lodiafof interest, corporate
opportunities, and insider trading. Our code of can@yplicable to our employees includes policies on,ranubher things, employment,
conflicts of interest, financial reporting, the protion of confidential information, and insider trnagliand require strict adherence to all
laws and regulations applicable to the conduct ofbmsiness. We will disclose any waivers of or amendmentsetoodes of conduct
pertaining to Directors or senior financial executie® our website atww.curtisswright.conn accordance with applicable law and the
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requirements of the New York Stock Exchange corparaternance standards. To date, no waivers have bgeasted or granted. Our
code of conduct is availablewatvw.curtisswright.conor by sending a request in writing to the Corporaer&ary, Curtiss-Wright
Corporation, 4 Becker Farm Road, Roseland, New Je&a§80

Board Committees

The Board of Directors has an Audit Committee, an Httee Compensation Committee, a Committee on Direcdod Governance,
and a Finance Committee. The Board has adopted tenvciharter for each of these committees. The fullaégich charter is available
the Company’s website locatedvat/w.curtisswright.conor by sending a request in writing to the Corporager&ary, Curtiss-Wright
Corporation, 4 Becker Farm Road, Roseland, New Je&a§80

Audit CommitteeThe Audit Committee presently consists of Dr. William 8hler, Chairman, S. Marce Fuller, Carl G. Milland
Albert E. Smith. The Audit Committee met 5 times durif@2. The Audit Committee assists the Board in fulfillitsgoversight
responsibility relating to the integrity of the Compés financial statements and the financial reportiraress, the systems of internal
accounting and financial controls, the performarfdbh® Company’s internal audit function, the annadependent audit of the Compasy’
financial statements, the performance, qualificatiomsiatgependence of its independent public accoufiiingand the Company’s
compliance and ethics programs.

Each member of the Audit Committee meets the independegue@ements of the New York Stock Exchange, ROW-3 under the
Securities Exchange Act of 1934, and the Companyisarate governance guidelines. In accordance with Xew Stock Exchange
requirements, the Board in its business judgment haswiatt that each member of the Audit Committee is findigditerate,
knowledgeable, and qualified to review financiatetaents. The Board has also determined that at leash@mber of the Audit
Committee, Carl G. Miller, is an “audit committee fic#l expert” as defined in the rules of the Secwgiiad Exchange Commission. For
information on Mr. Miller’s relevant experience, ptessee “Information Regarding Nominees” above.

Executive Compensation Committ€ae Executive Compensation Committee presently consiszhof R. Myers, Chairman, William
B. Mitchell, James B. Busey IV, S. Marce Fuller, Drlell A. Kozinski, and John B. Nathman. The Executiven@ensation Committee
met 4 times during 2007. The Executive Compensation Cdgertias overall responsibility for evaluating andraping the Company’s
elected officer and executive compensation plansgipsliand programs. Each member of the Executive Contmen€ommittee meets
the independence requirements of the New York Stack&nhge and the Company’s corporate governance giedel

Committee on Directors and Governantae Committee on Directors and Governance presentlsists of James B. Busey |V,
Chairman, John R. Myers, John B. Nathman, S. Marceffalhd Dr. Allen A. Kozinski. The Committee on RQiters and Governance met
3 times during 2007. The Committee on Directors ande@twance develops policy on the size and composititimeoBoard, criteria for
Director nomination, procedures for the nominatioocpss, and compensation paid to Directors. The comridttadfies and recommen
candidates for election to the Board. Each membdreo€ommittee on Directors and Governance meets thedndepce requirements of
the New York Stock Exchange and the Company’s cotp@avernance guidelines.

Finance Committeel’he Finance Committee presently consists of Willianvigchell, Chairman, Carl G. Miller, Dr. William W.
Sihler, and Albert E. Smith. The Finance Committee 2n@hes during 2007. The Finance Committee, among tiiheys, advises the
Board regarding the capital structure of the Comp#myCompany’s dividend policy, and the investment mearsaand policies relating to
the Companys defined benefit plans. Each member of the Financen@ib@® meets the independence requirements of the NekvStock
Exchange and the Company’s corporate governancelipaisie

Stockholder Recommendations and Nominations for Directors

Stockholder Recommendatioiifie Committee on Directors and Governance will comssttickholder recommendations for Director
nominees. A stockholder desiring the committee to considesr her Director recommendation should deliver igtevr submission to the
Committee on Directors




and Governance in care of the Corporate Secrefangiss-Wright Corporation, 4 Becker Farm Road, Rars&l New Jersey 07068. Such
submission must include (1) the name of such nominee,g2)diminee’s written consent to serve if elected, (8udentation
demonstrating that the nominating stockholder is indestckholder of the Company including the number afeshof stock owned, (4)
representation whether the nominating stockholdends®r is part of a group that intends to delivercxypistatement to the Company’s
stockholders respecting such nominee or otherwise solaxies respecting such nominee, and (5) any infeomaglating to the nominee
and his or her affiliates that would be requiredealisclosed in a proxy solicitation for the electwrDirectors of the Company pursuant
to Regulation 14A under the Securities ExchangeoAd934. The committee may require additional infofomafrom the nominee to
perform its evaluation.

In its assessment of each potential nominee, the CommittBérectors and Governance will review the nomingeldgment,
experience, independence, and understanding ofdhe@ny’s business; the range of talent and experiereadgl represented on the
Board; and such other factors that the committee mi@tes are pertinent in light of the current needfief@Gompany. The committee will
also take into account the ability of a nominee teotie the time and effort necessary to fulfill his or fesponsibilities as a Company
Director.

Stockholder Nomination# stockholder desiring to nominate a person as Diresttould deliver a written submission in accordance
with the Company’s By-laws to the Corporate Secret@nytiss- Wright Corporation, 4 Becker Farm Roadsétand, New Jersey 07068.
Such submission must include the items listed above UBtierkholder Recommendations and Nominations for Darstt Stockholder
submissions for Director nominees at the 2009 annualimgeaft stockholders must be received by the Corp@ataetary of the Compa
no later than February 3, 2009 and no earlier #zamary 3, 2009. Nominee recommendations that are nyastedkholders in accordance
with these procedures will receive the same consideraodecommendations initiated by the Committee on Direetind Governance.
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COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis (CD&A) discusseSahgpanys compensation philosophy and policies and describ
material elements of compensation awarded in 2007 ttilViar Benante, Chief Executive Officer, Glenn En@n, Chief Financial
Officer, David C. Adams, Vice President, David J. bmtVice President, and Edward Bloom, Vice PresidEmse five individuals are
also occasionally referred to collectively hereina#te the “named executive officers”.

Oversight of Compensation Program

The Executive Compensation Committee of the Board mdbors (the “Committee”) establishes the guiding philbgayf the
Company’s executive compensation system and oversees mangégesfferts to implement that philosophy, including #pproval of all
elements of compensation paid to the Compampieécted officers. The Committee conducts these aesptirsuant to provisions contair
in the Company’s by-laws and a Committee charter aggrby the Board of Directors. The Committee’s Chastewailable on the
Company'’s website atww.curtisswright.com

The Committee may select, retain, and determinestimest of engagement for independent compensation aedfitseronsultants and
outside counsel, as needed, to provide independeiteaidivthe Committee with respect to the Company’setitrand proposed executive
compensation and employee benefit programs. During,280TCommittee retained David Hofrichter, Princjfiglck Consultants as an
external compensation consultant on executive compengatitters including market trends in executive compgEmsaroposals for
compensation programs, and other topics as the Comméémesdappropriate. Mr. Hofrichter is directly accobigdo the Committee. Mr.
Hofrichter did not provide any other services to@wnpany; however, Buck Consultants does provide ctices to the Company in
the areas of administration and actuarial and adowogiservices for the Company’s defined benefiteatient plans. In order to ensure that
the external compensation consultant was truly indegendt the end of 2007, the Company undertook &ls¢areplace Buck
Consultants with an advisor that had no other comgu(tr other) business with the Company. At its Felgrda2008 meeting, the
Committee selected James Bowers, Consultant, HayGrotgpegecutive compensation consultant.

Although senior management periodically provides exeewompensation recommendations to the Committee to @avresid
review, the Committee makes independent determinatioradl executive compensation issues, considering, aoibeg things, (1) the
recommendations of its external compensation consu{@rigformation concerning practices at peer comysaieal relevant market data,
and (3) management’s recommendations. The Company’s ceatfmand benefits group in the Corporate Human UiRess Department
also supports the Committee’s activities.

Objectives of the Compensation Program

The Company’s compensation program is designed to agindatetain capable executives and to provide iiasfor the attainment
of short-term and strategic long-term performance gdamsimber of key principles guide the Committee in dateing compensation for
the named executive officers. The Company believasatbagnificant amount of compensation must be linkatldaneasurable success of
the business. A strong link between compensation arddndl and Company performance provides incentivesiébieving short and
long-term financial and business objectives while priogidialue to the Company’s stockholders by creatingkspoice appreciation. The
Committee also subscribes to the adage that perforneierded compensation attracts performance orienteéddiocls.

The Committee also believes that it must set compensattienels that will be competitive with the compengatiffered by those
companies against whom the Company competes for exetaitve so that the Company continues to attract aaéhrealented and
experienced executives. As a result, the Committeews\iata on the material elements of compensationeaffiey an appropriate
subsection of general industry and the Company’s peeipgr

In an effort to balance the need to retain exeeutilent yet motivate executives to achieve suppgdiormance, the Committee
adopted a compensation philosophy that contains bah find variable elements of compensation. Giveroitsmitment to motivating
the delivery of superior
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business results, the Committee favors elements of compentaiicclosely align with the business results of tben@any. The
Committee has recommended to the Board of Directordikeat components of pay such as base salary andrcegagefits should be
targeted at the 50th (median) to 60th percentileltesf the Company’s peer group and other relevantehdata. By contrast, the
Committee recommends that variable components of payasuahnual cash bonuses and long-term incentive gralitdkée to
aggressive performance measures so that, if aggressieenpanice levels are achieved, the Company’s execwiMa®ceive total direct
compensation (i.e. base salary plus bonus plus long-teentines) (“TDC"), that approximates the 75th pertermtf the Company’s peer
group and relevant market data. Thus, a large pegertf the executives’ compensation is significantiysktand their TDC could be
significantly less than the median of the Company’s geaup and relevant market data if results are lesssth@rior.

Finally, the Committee believes that a significant amatithe TDC should be based on leveraged equitliga the interests of the
Company’s executives with those of the Company’s stockineldn share value. To this end, the Company uses fdiemealue grants of
stock options, restricted stock, and performance-basgritted stock units.

When considering the structure of the named execaffi@ers compensation, in addition to the guidanoeva, it is the Committee’s
policy to consider the deductibility of executivargoensation under applicable income tax rules as osewvefral factors used to make
specific compensation determinations consistent with daésgf the Company’s executive compensation prograwerndhe highly
leveraged compensation philosophy, the Committee belignat the performance based compensation paid dimpany’s five most
highly compensated officers should be deductible foefal income tax purposes under Section 162(m) ditieenal Revenue Code of
1976, as amended (the “Code”).

The Basis for the Compensation Program

In establishing compensation policies and programs fov 2be Committee considered compensation and othefitsgprovided to
senior executives of corporations similar to the Compesiryg relevant market and peer group data. Thisréatasents the leading
manufacturing companies in the various Company operaterket segments and industries within which the Compampetes for taler
One source of data, the peer group, is representdta@mpetitors with similar product lines and businessegias. The Committee, with
guidance from its compensation consultant and membersiof seanagement, selected the peer group, which ioghtlielow, based
upon consideration of three separate peer group®ifdmpany’s executive compensation and performancssasset. The first group
incorporated broad manufacturing industry peers oCtimpany that had similar revenue size and aspidtferformance. The second
group consisted of corporations that had historica figar performance similar to that of the Company.tiiné group consisted of
corporations that utilized strategic acquisitions agtiveary source of growth over the past five yearg Thmmittee’s compensation
consultant presented these three groups to the Comuauittiene Committee, in accordance with the Committeatgpensation
consultant’'s recommendation, utilized a cross-sectigheothree groups to form the Company'’s peer groue.fiflal peer group selected
by the Committee consists of the following companies:

AAR Corp. Ametek, Inc.
Aviall, Inc. Circor International
Crane Co. DRS Technologies
EDO Corp. Enpro Industries
Esterline Gibraltar Industries
Hexcel Corp. IDEX Corp

MOOG, Inc Parker Hannifin
Precision Castparts Quanex Corp
Teledyne Technologies Tredegar Corp

Triumph Group, Inc.




The Committee reviews the composition of the above g with its compensation consultant on a bi-anbaails and adjusts the
members of the group in response to changes in thaatbaof the Company and/or members of the peer ghowaldition to the peer
group data provided by the Committee€ompensation consultant, the Company also considergadtielevant market data, represen
a broader and larger labor market in which the Comjgampetes for executives, including executive comgtns survey services
provided by major consulting firms. The Committee’s consaéinn consultant also provides additional market aislysing its
proprietary survey data. In establishing executivamensation, the Committee considers all of these soufciedan

Equity Ownership and Other Requirements for Senior Exes

In order to enhance the linkage between the intedhe Company’s named executive officers and tho#e sfockholders, the
Company requires the named executive officers to usghires obtained on the exercise of their stock optedfective for grants
beginning in 2006) and the vesting of performanceeshar restricted stock, to establish a significant lef/direct ownership. The named
executive officers are permitted to sell a sufficianbant of shares to satisfy the cost of exercise and t&e Company’s Stock
Ownership Guidelines (the “Guidelines”) require tieand all other elected executive officers to ovamPany stock denominated as a
multiple of their annual salaries as follows: five tinaesiual salary for the CEO and three times annualystmapther elected officers.
Given the performance-based variability in the ultenadlue of the performance-based stock, there is rd fimmeframe to achieve the
Guideline. Once the ownership thresholds are fully anel maintained, the holding limits are removed onard all earned and vested
shares above the threshold. Shares held outside thpady grants of equity are not subject to these hgldistrictions but count toward
the total amount of equity held. If an executivaaaf leaves the Company for any reason, the Guidelimesdiately lapse, including any
restrictions on earned performance stock units or atetyeshares. The compensation consultant of the Conemétéewed these
Guidelines in 2006 and determined them to be faircamdistent with the competitive practice of the Compmapger group and general
industry, while ensuring good corporate governance.

The Committee reviews executive officer holdings pidally in advance of long-term incentive grants am@rds, using theodrrent
base salary. Current market value of shares and theloet of vested and unexercised “in the morggtions held (at the point in time tl
the ownership level is evaluated) by the executffiear are used rather than paid-in value to be @dast with prevailing industry
practice. For example, if an executive officer wias not met the ownership guidelines earns 1,000 shapesfofmance stock units and,
on the day they are earned, the units are conletbishares worth $50 per share, then the 50% pasfithe earned grant that must be
held is credited to the executive officer’'s ownergieiguirements at $25,000 (1,000 shares x $50 x 50%b)e narket value of the shares
increases to $65 a share at the next evaluation, pleénexecutive officer is credited with the increhgealue of the shares, i.e. $32,500.
Conversely, if the share value drops to $45, and dheevdrops to $45,000, additional shares would benegjto be held to equal the
original value.

In 2005, the Committee implemented a policy that, mdbent the Company restates the financial resultéaimatthe basis for
incentive compensation, the Committee may, in its soleatien, revoke any award, mandate the return ofg@ymnent, make a downwse
adjustment in any calculation, or reduce the sizengfgaant resulting from the calculation as it deemsa@muate.

The Company also maintains an insider trading policyafidts employees including the named executivecef§. The policy
specifically prohibits employees from engaging in aapsaction in which they may profit from short-term spettee swings in the value
of the Company’s securities. This includes “short saledlifgeborrowed securities that the seller hopes capusehased at a lower price
in the future) or “short sales against the box” (selomged, but not delivered securities), “put” and 'captions (publicly available rights
to sell or buy securities within a certain periodiofe at a specified price or the like) and hedgmaggsactions, such as zerost collars an
forward sale contracts. In addition, the policy cargastrict black-out period during which all execetifficers are prohibited from trading
in the Company’s securities. The black-out periods comenema weeks prior to the close of every financialrtpraand end two business
days after the issuance of the Company’s earnings release.
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Elements of Compensati

Base Salary Base salary is intended to compensate the named execfitcers for performance of core job responsilgiitand
duties. The Committee evaluates executive officer igalannually and makes adjustments that reflect comgetitarket data concerning
the general industries in which the Company competeaibor and the Company’s peer group, the execoffieer’s individual
performance and the executive officers’ core resiimlities within the Company. The Committee also comsidhe recommendations of
its compensation consultant as to the appropriate teadgaty levels for the Company’s executive officers twedacceptable range of
salaries around that target. As discussed above, tmen@tee currently targets the Company’s executive afficealaries between the 5(
and 60th percentiles of the Company’s selected peepgod relevant market data. The Committee considessiability of
approximately 25% around this targeted range acbkpbased on the advice of the external compensatiosuttant. The Board of
Directors acts upon the recommendations of managemeharCommittee as to salary adjustments for all of émeenl executive office
except Mr. Benante, whose salary is established exelydiy the Committee. In determining Mr. Benante’§28alary, the Committee
took into account both Chief Executive Officer dafahe relevant market and peer group as well apérformance of Mr. Benante and
the Company over the past year, including returnagital and operating free cash flow, both for thHeyfears 2006 and 2005 and, on a
year-to-date basis, for 2007.

Annual Incentive Compensationnual incentive compensation, or bonus, focuse®prénce on short-term goals and objectives.
For 2007, the named executive officers participatetie 2005 Curtiss-Wright Modified Incentive Compation Plan (“MICP”) approved
by the Company stockholders in May 2006. As discusbedeg the named executive officers’ bonuses are &dgstthe 75th percentile of
the relevant market data and based on the attainrhpaetformance goals that approximate the 75th péitegrerformance level of the
peer group and relevant market data. Sixty per@&¥b] of the award is based on the attainment of @ppeoved operating income goal
and forty percent (40%) on individual performancedshobjectives, which may include significant othearicial and/or operating
objectives and/or personal goals. The individual cbjes are generally measurable and weighted as ajgefo relative importance to
the success of the Company. In 2007, the target borafixed at 100% of base salary for the Chief Exeeu®@ificer and 75% for the
other named executive officers (MICP patrticipatiospahcludes a broader group of other management gnerkployees). Each
participant in the MICP is notified early in the plgear of a target bonus and range of opportuniggth@n a percentage of the
participant’s earned base salary.

The MICP performance objectives of the named exeeutfficers are agreed upon by the Board of Direcg®sior management, and
the Committee by the end of the first quarter of thdggmance year. The Committee reviews a number ébpeance measures such as:
operating income, net earnings or net income (befoedter taxes); earnings growth; earnings per shatesales (including net sales
growth); gross profits or net operating profit; cashwf(including, but not limited to, operating castw, free cash flow, cash flow return
on capital, cash conversion on earnings); revenustrattainment of strategic or operational initia8; cost containment or reductions;
and individual goals directly related to business perémce. Any performance measure may be used to measyrertbrmance of the
Company and/or any of its affiliates as a whole, amgiriess unit thereof or any combination thereof or @mepto the performance of a
group of comparable companies, or a published or sgadieX, in each case that the Committee, in its soleatisn, deems appropriate.
In no event may awards for participants be increases discretionary basis.

The potential range of value delivered to eachigipent is based on a threshold performance level belbieh no bonus is paid, a
target level of performance at which the full targenus is paid, and a maximum performance level at wvithinmaximum bonus is paid.
The threshold performance payout level is set at appedely 50% of the target performance payout lewel the maximum payout
performance level is set at 200% of the target perdoice level. Payouts are proportional to the pastitip individual performance
against his or her pre- established goals and the Conspagryormance against its pre-established financialsgoal

At the beginning of each fiscal year, the Committgtalgishes a threshold level of financial performancehfi® Company representi
the lowest acceptable level of performance for tteg ye
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below which no awards will be made to any participantrget level of performance at which 100% oftdrget award would be paid, and
a maximum performance level at which the maximum awanddvee paid. In February 2007, the Committee reviearadiapproved the
CEO'’s and the other senior managers written proposagisad$é and weights for performance of the Company agid ¢lwn individual

goals. The MICP permits the Committee to make certgustidents to the Company’s operating income, includémgaving expenses for
amortization for certain intangibles and current Jm@Tus expense.

For 2007, Mr. Benante’s individual goals and theapective weighting were as follows:

Goal Weight
Consolidated profit improvement; (25%)
Increased cash flow; (25%)
Increased organic growth; (20%)
Obtain Independent Research & Development fundirautitr the DOD for all business segments; (10%)
Coordinate and host Curtiss-Wright Investor Conferemmkmeet with Curtiss-Wright's top 10 stockholderst a (10%)
Conduct management training at each division for eikgzziand middle management personnel (10%)

The 2007 MICP awards were paid early in 2008 base@sults achieved during 2007. Bonus amounts paid unel@iICP were
based on the financial performance of the Companyng@007 as compared with the annual performances ggmdroved by the
Committee at the beginning of the 2007 performance wea certain individual performance goals congidemd approved by the
Committee at the beginning of the 2007 performance yidee amounts paid with respect to performance y@ar 2eflect the Company’s
strong overall operational and financial performaahigeng the year.

In 2005, the Board of Directors revised the MICPridude a provision that authorizes the Board to seieklrursement of bonuses
paid to an executive if such executive engaged inanihact that caused or partially caused a restateméimiantial results used in
determining entitlement to the bonus. In such an evleatCompany will seek to recover the executive’s ahbanus for the relevant
period in whole or in part as dictated by the extdrihe restatement, plus a reasonable rate of interest.

Long-Term Incentive Programrhe Company’s long-term incentive plan (“LTIP”) wassijned to incentivize the Company'’s
executive officers and key employees through long-teguoity and cash- based incentive compensation. In 200Tong-term incentive
grants consisted of four components: cash-based perioemmits, performance-based share units, restricted aackon-qualified stock
options. The performance-based elements of the longiteentive grants are intended to drive behaviorsctiffg a longer performance
timeframe (currently three years) with a goal of iasiag the intrinsic value of the Company and improvirgresults of the business ui
with which they are associated. The target long- fegantive grant ranges were based upon competitivaipean the Company’s peer
group and as reflected in our industry market dataesged as a percentage of base salary. Each compodestiiked in greater detail
below.

The LTIP grant is historically granted at the CompaiNovember Board of Directors meeting. The meeting ftar this and all other
regularly scheduled Board of Directors and Committeetimgeare selected and approved approximately 18 mamiidvance, at the M
Board of Directors meeting in the previous year. T$taldishment of a grant date approximately 18 monthasiitance precludes the
manipulation of the grant date to coincide with stdrically low share price.

In determining the 2007 LTIP grants, the Committeeswtered the competitive levels of grants provided tolatyisituated
executives of the peer group and general industeyettect that the efforts of the recipients couldehem the growth and value of the
Company, and their overall contribution to the businén 2007, the total value of the LTIP grants (thkeie of stock options, restricted
stock, performance—based share units, and cash-base@arée units combined) granted to the Company’s namexdixe officers
equaled 375% of the salary for the CEO, 230% of#iary
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for the CFO, 250% for Messrs. Linton and Adams and 280%r. Bloom. If the named executive officers deliperformance that
achieves target levels, these percentages will resaivards that approximate the 75th percentile of LgdiPments made by the
Company'’s peer group and general industry for compafadiformance. LTIP grants for the named executifieesf (except the CEO)
were allocated in the following manner: 20% in stopkions, 30% in performance-based share units, 20%atliased restricted stock
and 30% in cash-based performance units. With theaditocof the LTIP grant, the Committee intends tgrathe named executive
officer’s long-term interests with stockholder intereskslevat the same time balancing the need to rewardaheed executive officers for
achieving targeted long-term Company performance @pdavide time-based retention grants.

The LTIP grant for Mr. Benante was allocated inftillowing manner: 40% in stock options, 10% in perfamoe-based share units,
20% in time-based restricted stock and 30% in cash-leséarmance units. The Committee allocated a greateeptage of Mr.
Benante’s LTIP grant to options to increase alignmettit shareholder interests and facilitate his ownerpbgition. The Committee made
the grant to Mr. Benante to provide a further insento continue his efforts to advance the long-terarests of the Company. Mr.
Benante’s dedication to the strategic planning me@ad the progress that he continues to make irfidegtand exploring growth
opportunities were considered, as was the impact thaB&hante’s efforts could have on future growthhef Company.

Stock Options

The Committee views the use of stock options as an eieictol to enhance ownership interests and linknkerésts of management
with those of the stockholders. It is also an effedidat in recruiting and retaining top talent by pidisig an opportunity to be rewarded
for growth in the Company’s stock price. Options aantgd at an exercise price of 100% of the closiige@s reported on the New York
Stock Exchange for the Company’s Common Stock ondkeaf grant. Options have a ten-year term and vesjual amounts over a
three-year period. The number of options grantedlsutated by multiplying the total value of the LTgPant by the percentage of the
grant allocated to options and dividing by the aptialue (determined by the Bla8choles methodology of pricing options). For 2007
number of shares granted was determined by using a Bletuédes value of $17.51. The following assumptions weeal to calculate the
values shown: expected dividend yield of 0.59%, tiveemt yield of the Company’s Common Stock on the tgdate, an expected stock
price volatility of 23.69%, the most recent volagilfor the month-end stock prices of the Company’s Com8tonk for the preceding
three years, a risk-free rate of return of 3.88%aktputhe yield on a seven year U.S. Treasury borith@woption grant date, and an option
life expectancy of seven years from the date of thatg

Performance-Based Share Units

In granting part of the LTIP in the form of perfornt@-based share units (“PBSU"), the Committee wantéattes management on
specific objectives relating to the Company’s net meo/ersus budget and net income as a percent of salampared to the average
annual corporate net income of our peer group ovlerege-year period. The PBSU granted to the namedutixe officers were the
equivalent of a share of Common Stock of the Compahgs& PBSU were granted on a value basis of 100% ofdkiag price as
reported on the New York Stock Exchange for the Camgjs Common Stock on the date of grant. PBSU graint2@07 have a thregear
performance period attached to them and vest uporotihedusion of the three-year performance periodvigeal such performance
measures are met. The number of shares granted was eadufanultiplying total dollar value of the LTIP gitaby the percentage of the
grant allocated to PBSU. This product is then dividgdhe closing price of the Company’s Common Stodlepsrted on the New York
Stock Exchange on the date of the grant.

The Committee views the use of PBSU as a dual purpaisele to provide stock ownership opportunities arwntivize actual
business performance. Unlike time-based restricted stogkever, PBSU are only earned if Company performabgectives are attained.
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PBSU awards can have a value from 0% to 200% ofatlget grant. Awards could be as much as 200% of téngeiximum goals ar
met or exceeded or as little as 0% if threshold peréoice is not attained. Threshold performance would 2% of the target. 100% of
the grant target would be earned if the Companyeaelsi approximately the 75th percentile of the peaug performance and makes 1C
of the budgeted net income as a percent of sales,(%d &f the grant would be earned if the Companyeaels approximately the 90th
percentile of the peer group performance and make% 15 the budgeted net income as a percent of saleawisia would be earned for
performance below threshold and unearned sharesréeéddd. No dividends are paid or credited uniibads are earned and shares are
actually issued for the earned units. There is no l.Begtion 83(b) election available for these PBSidesthey are performance based.

Grants are share denominated on the date of BoardwapFor example, if the executive officetarget is $100,000 and at the dat
grant Company Common Stock is trading at $100, thieguant would be for 1,000 share units that are cudifke upon being earned to
1,000 shares of Company Common Stock. In other wordgyjumber of shares granted at target is based upontttad elosing stock pric
on the date of grant, divided into the executiiicef’s target amount.

Restricted Stock

In addition to stock options and performance-baseckalaits, executive officers are granted time-basedatst stock under the
2005 LTIP. The purpose of the restricted stock gatwo-fold. It provides a vehicle for stock ownershil a means to ensure retention
of the individual. These grants vest 100% on the thimdversary of the date of grant. There is a pronifio earlier vesting of restricted
stock in the event of a changedontrol of the Company, or certain other corporedadactions pursuant to the requirements set forthe
grant documents.

Non-equity (Cash-Based) Based Performance Units

Part of the total LTIP takes the form of cash-basetbpaance units. These tie long-term incentive dollathiéoCompany’s longerm
financial performance. The performance units haveispebjectives relating to the average annual satewth and to the average annual
return on capital of the Company as a whole andpigsaiing segments, as appropriate, over a three-geiadp

Performance units are an effective tool to motivaéqumance via cash payouts for achieving financidiopmance goals regardless
of equity market influences that may not be relatedictual company performance. By utilizing performamai¢és, the Company balances
long-term retention goals for senior management byigimy a portion of long-term financial incentivesdi® actual Company
performance but removed from the fluctuation in stoke performance. Performance units maintain thekrtive value when the
Company performs well irrespective of stock price vitgti

The amount of the performance unit payout (if anyied directly to the measures approved by the Comeiftke performance unit
payout value is determined by the consolidated avetgen on capital and average sales growth ratieeeth by the Company during the
three years commencing on the January 1 followingi#tie of the grant. Return on capital means adjustethcome for the calendar year
divided by the average over the last 13 months oatheunts of adjusted capital (debt plus equity) aeticeof each month. The
calculation of net income and total capital is mada manner consistent with the practices followed énctirrent public financial reports
except that the effects of the following items ardwked from consideration: interest costs; environmetainuip costs; excess real estate
(property available for sale); excess cash and Comp@uwittfolio Assets; the over funded Curtiss-Wrightg@oation Retirement Plan, as
amended and restated (per FAS 87); actuarial acdara®urtiss-Wright Corporation and Electro-Mechahbévision post retirement
medical costs (per FAS 106); cost of the long-term iticerawards made under the Curtiss-Wright Long-Tercemtive Plan; the cost of
debt or stock issuances or other debt or capital résting; earnings on investments; new accounting procements; amortization of
intangibles; foreign currency exchange; and defetaires relating to pension, post retirement medicaleawifonmental items.

Annual sales growth rate is calculated by computiegatierage of the percentage increases in sales (imglsdies achieved by
companies acquired) in each of the years within theetiiear
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performance period. The calculation of net incomaoplically excludes certain extraordinary and/or mauirring items as approved by the
Committee.

In early 2007, an LTIP performance unit payout wadenan the 2003 performance unit grants covering ¢hieg 2004-2006. The
amounts of these awards were tied directly to the measypproved and communicated in 2003. The awardstae in the Summary
Compensation Table under the heading “Non-Equityritice Plan Compensation”.

Employee Stock Purchase Plan

The Company’s named executive officers, along witlotér full time Company employees, are eligible tdipgate in the Curtiss-
Wright Employee Stock Purchase Plan (“ESPP”). Theqse of the ESPP is to encourage employees of the Cgrapdrits subsidiaries
to increase their ownership in the Company’s CommonkSiiax achieve this purpose, the ESPP provides emoyitk the opportunity
to purchase the Company’s Common Stock through a paauction at a 15% discount of the market valuthefstock, unless (i) the
employee owns more than 5% of the Company’s Common 8ta@il the employee is customarily employed for les®tB@ hours per
week. The ESPP is offered in six-mofitiffering periods” commencing on December 1 and June 1. At the end ofafBering period, all
participant contributions are used to purchase a nupoftsrares of common stock, subject to adjustment, in anr@nequal to 85% of the
lower of the fair market value of the common stocktanfirst day of such offering period or the last déguch offering period. An
employee who elects to participate in the ESPP wiliehpayroll deductions made on each payday duringixheonth period.

Any participants in the ESPP who are required toneiheir beneficial ownership under Section 1éhef Exchange Act are subject to
blackout periods, which are limited to those periodinduwhich there is a greater possibility that the Camys insiders are in possession
of material insider information, whether or not theyact are in possession of such information. With regpegach fiscal quarter, the
black-out period begins two weeks before the endfisical quarter and ends on (and includes) the secasiddss date after the
Company’s earnings are released to the public. Blaakatets are subject to change from time to time atittweadion of the Board of
Directors.

During 2007, the CEO and two of the other nameda @tkee officers participated in the ESPP. Mr. Bergnirchased 655 shares of
Common Stock under the plan, Mr. Bloom purchased 6d8:shand Mr. Linton purchased 656 shares.

Pension Plans

The individuals named in the below Summary Compensatidrte also participate in the Curtiss-Wright CorpioraRetirement Plan
(“Retirement Plan”). Each of the named executivéceft also participates in the Curtiss-Wright RestoraRlan.

The Company’s Retirement Plan is a tax qualified,meefibenefit, trusteed plan. The Retirement Plan tbero@ of two separate
benefits: a traditional, final average pay formulanponent and a cash balance component. This Plan isiatered by the Board of
Directors. Both are non-contributory and most empdsyearticipate in one or both of the benefits, iditlg the named executive officers.
An eligible employee becomes a participant in the Blathe date he or she completes one year of plarceewith the Company. One
year of plan service means a period of 12 consecutivehsobeginning on the employee’s date of hire ormynsaibsequent January 1,
during which the employee completes 1,000 hours efc®rA participant becomes a vested participant afterpleting 3 years of service
with the Company. Once a participant vests in theirsmpn benefit they are entitled to a benefit attang after termination. If they recei
payment of their traditional final pay benefit befaheir normal retirement date at age 65, theiebewill be reduced by 2% for each of
the first five years and 3% for each of the next fiears that their actual retirement precedes themabretirement date at age 65. The
reduction that applies to the benefit is larger é& garticipant has elected payment before age 55.

On September 1, 1994, the Company amended and retatReétirement Plan, and any benefits accrued Asgiist 31, 1994 were
transferred into the amended Retirement Plan. Thedretnt Plan, as amended, provides for an annual bahafie 65 of 1.5% times the
five year final average
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compensation in excess of social security covered comiemsalus 1% of the highest sixty (60) months finalrage compensation out
the last one hundred twenty (120) months of servid® gpcial security covered compensation, in each caltgled by the participant’s
years of service after September 1, 1994, not to xg8®eln addition, a participant earns a fpaged cash balance credit equal to 3% ¢
or her annual compensation. These amounts are credigedotional cash balance account that grows withrést based on the rates
published each December for 30-Year Treasury Bonds.

The Retirement Plan provides a total retirement beagtial to the August 31, 1994, accrued benefigxed to reflect increases in
compensation, as defined by the plan, from that daveafol plus the benefit accrued after September 34 1@der the amended final
average pay formula and the cash balance component.

As of August 31, 1994, the following monthly pensioméfiis had been accrued for those employees thatipatéd in the plan prior
to the merger in 1994: Mr. Benante, $137 and MroBip$2,922. Mr. Linton, Mr. Adams, and Mr. Tynan comnehtheir employment
with the Company after September 1, 1994, and therefild not accrue a monthly pension under the &atint Plan prior to Septembe
1994; however, they, along with the other named ke officers, continue to accrue a benefit untderamended Retirement Plan.

Under the Code and applicable regulations, as afeefdr 2007, the maximum allowable annual benefder the Retirement Plan is
$180,000. The maximum allowable annual benefit is redifchenefits commence prior to age 62 and increédeshefits commence aft:
age 65. The maximum annual compensation that may bie itiatikeaccount in the determination of benefits urtde Retirement Plan is
$225,000. The Company maintains an unfunded, nonfgbRetirement Benefits Restoration Plan (the “Reston Plan”) under which
participants in the Retirement Plan whose compensatibenefits exceed the limits imposed by I.R.C. Sestiii(a) (17) and 415 will
receive a supplemental retirement benefit equal texiess of the amount that would have been payabler time Retirement Plan but for
such limits.

The Restoration Plan is also administered by the Committeparticipants in the Retirement Plan shall bgible to participate in
this Plan whenever their benefits under the Retireftam would be limited as a result of any provisiothef Code (including, but not
limited to, Sections 401(a) (17) and 415 thereoffRiSA.

The benefits provided for under the Restoration Rlancalculated in the same manner as under the Retitéttan; however, the
participant shall receive a supplemental retiremengfitaimder the Restoration Plan equal to the exckasyij of the benefit that would
have been payable to him, her or them under thedRedint Plan without regard to any Retirement Planigiavincorporating or
reflecting (i) limitations imposed by Section 401 (&} ) of the Code on the amount of compensation thatbredgken into account under
the Retirement Plan or (ii) limitations imposed by #ec#i15 of the Code or ERISA on the maximum amounteokfits payable under tl
Retirement Plan. The Restoration Plan and benefishjpa are not funded. In the event of a changeirtrol, the Company has agreed to
fund a Rabbi Trust agreement between the Company M@dBRank, N.A., dated January 30, 1998, which pravide the payment of the
Company’s obligation under the Restoration Plan.

As a result of the Company providing both a cash bal@etefit and a traditional final average pay bienefler the Company’s
Retirement Plan, the Company does not offer a magatontribution to participants of the Savings angegiment Plan. Each participant
can elect to defer up to 6.5% of his or her annaghacompensation per year on a tax deferred basicipamts may also make voluntary
additional contributions up to the limits provided enthe Code on an after tax basis.

During 2007, the Company conducted an analysis afetfirement benefits offered by the Company comparedsignificant databa:
of our plan advisor, Buck Consultants. This analysiscetgid that our pension benefits for named executfieeod was in the competitive
range, but at the low end. This analysis looked@aoement ratios upon retirement for the companiesded in the analysis. Based upon
this review, the Committee believes that the Restmmd®ilan provides benefits that are reasonable andnecastavithin the Company’s
industry and is an essential tool in attracting ataimang quality executive talent.
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Executive Perquisites

The named executive officers of the Company arébddidor executive perquisites linked to their pogsitlevel that are consistent w
market practices. The Committee has reviewed and apgtre Company’s formal perquisite plans with establi$ih@ts. Perquisites are
reported as taxable income as appropriate for eaticipating officer and reimbursements are subjecpiieable income and
employment tax withholding. Perquisites include finahplanning and income tax preparation, a Comparmynaaibile or automobile
allowance, and executive physicals at the Mayo Cfimi¢he executive and his or her spouse. The exteamapensation consultant has
advised the Committee that the overall level of piites the Company provides to its named executive offiseconsistent with that of
its peers.

PostEmployment Arrangements and Contracts with Executiviegtdf

Severance Agreements

Pursuant to a policy established by the Company’s Bollidrectors in 1977 designed to retain key employdgesCompany has at-
will severance agreements with Messrs. Benante, AdalosirB Linton, and Tynan. In the case of involuntamyrtination of employment
other than termination for cause, failure to compithwthe terms and conditions of the agreement, volyn&signation of employment by
the employee, and voluntary retirement by the ermgdpyhese agreements provide for the payment of s@eepay in an amount equal to
one year’s base salary at the time of termination asasé¢he continued availability of certain employeadfits for a period of one year
following termination. The agreements provide thahgogy and benefits also would be made available icdke of voluntary retirement
or termination of employment that is the direct reefith change in the terms or conditions of employmiantuding a reduction in
compensation or job responsibilities. At employee optioa,severance pay may be received over the twopgend following
termination, in which case the employee benefits woattdinue in effect for the same period. The agreenfarttser provide that the
payment of severance pay and the availability okfithare contingent upon a number of conditionspiticlg the employee’s
performance of his or her obligations pursuant taatifreement, specifically to provide consulting servicglease the Company from any
employment related claims and not compete with the Coynfmaira period of 12 months.

Change-in-Control Agreements

Consistent with the Company’s policies designed tonétay employees, the Company also has also enterechiabge-in-control
severance protection agreements with Messrs. BenanteysA@oom, Linton, and Tynan. The agreements with MeB&nsante, Adams,
Bloom, Linton, and Tynan provide for payment of semegapay equal to three times the sum of the execatbase salary and the greater
of (i) the annual target bonus grant in the yeametterutive is terminated or (ii) the annual bonusl pmider the MICP immediately prior to
the executive’s termination. These amounts shall beipadingle lump sum cash payment within ten (10) dags tfe executive’'s
termination date. The agreements also call for tintirmeed availability of certain employee benefits dgperiod of three years following
termination of employment.

The agreements with Messrs. Adams, Bloom, Linton, an@iane triggered in the event that (1) there isaagh-in-control of the
Company, as that term is defined in the agreements atitie(2overed executive’s employment is formally or aoresively terminated by
the Company within twenty-four months following theaolye-in-control. Accordingly, if the Company termesthe employment of
Messrs. Tynan, Adams, Bloom, or Linton during the twarygeriod following a change-in-control, withouttcse” or if Messrs. Tynan,
Adams, Bloom, or Linton terminate their employment wite Company with “good reason”, then the named exexofficers will be
entitled to certain compensation and benefits providedh the agreement. The agreements define “caisséd)aa conviction of a felony,
(b) intentionally engaging in illegal or willful misaduct that demonstrably and materially injures the Gompr (c) intentional and
continual failure to substantially perform assignededutvhich failure continues after written notice @80 day cure period. The
agreements also define “good reason” as (a) adversgelrastatus, title, position or responsibilities, @djuction in salary, (c) relocation
of more than 25 miles, (d) the Company’s failure to fheycovered individual
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in accordance with its compensation policies; or (@daction in benefits. The Committee further considehat a change-in-control of
the Company, of necessity, involves a constructive tetiun of the position of Chief Executive Officamn,that he would inherently be
subordinate to the executives of the acquiring entitgcordingly, Mr. Benante’s agreement provides fershme provisions as stated
above and that he may voluntarily terminate his owpleyment with the Company for any reason after trst fiear of service, but prior
to the end of the second year following a changesimol and still obtain the benefits provided uniter agreement.

All change-in-control severance protection agreemgrraside for the vesting of all benefits accrued tigio the termination of
employment in the Company’s Retirement Plan, Restor&ian, and the Company’s 2005 Long-Term Incentive,Rleovided that if
vesting under any such plan is not permitted by apgkcaw an actuarially determined lump sum will b&pa an amount equaling the
non-vested benefit under the applicable plan. Adlrgfe-in-control severance protection agreementsgiuptitovide that, upon a change in
control, any previously granted performance unit$ lvélpaid on a pro-rata basis (unless the employateéast 62 years old and has
worked for the Company for at least 5 years in whcbecsuch performance units will be paid in full) fag geriod of employment and tl
previously granted stock options will become fully eelsind exercisable. The agreements also providesign@emental cash payment to
the extent necessary to preserve the level of beiretit® event of the imposition of excise taxes payhbla participant in respect of
“excess parachute paymentahder Section 280G of the Internal Revenue Code.sBverance pay and benefits under the Change-in-
Control severance protection agreements are in fianythat would be provided under the Company’s iltseverance agreements
discussed above.

The Committee decided to provide these severanceramdje-in-control agreements to the named executiieedfafter reviewing
data on the practices of certain peer companies ardutbng that providing such severance and changeritrol protections was
necessary to provide an overall compensation packeihe executive that is consistent with that offdredhe Company’s peers.

Special Arrangements

Effective March 1, 2006, George J. Yohrling retiegd voluntarily resigned from his offices of Executiliee President of the
Company and Chairman of Curtiss-Wright Controls, InpoUMr. Yohrling’s resignation, the Company enterdd anretirement and
consulting agreement with him that provided for higeatent on March 1, 2006 and the engagement of Mhrlihg as the Company’s
consultant commencing on his retirement date and emdirkgebruary 28, 2007. The agreement was renewabiedoadditional one-year
terms by approval of the Committee. On February 882the Committee extended the agreement for an adalitone-year period.
Extension of the agreement beyond the second reryeaalequires approval of the Board. Under the terfntisecextension, Mr. Yohrling
will be paid an annual consulting fee of $304,508atée in monthly installments, and will be eligiblerézeive an annual incentive
payment with a target value of $159,000 based diopeance goals agreed to by Mr. Yohrling and the Camgfs Chief Executive
Officer.

On October 9, 2006, the Company entered into a cesdrstock unit agreement with Mr. Linton. Under tibiens of the agreement,
Mr. Linton received a grant of 33,870 restricted ktogits pursuant to the terms and conditions of thé°PLBach unit is the equivalent of
one share of Curtiss-Wright Common Stock. The agreeprentdes the equivalent of $1,000,000 in value ak®ftlosing price reported
on the New York Stock Exchange of Company Common Stadkebruary 7, 2006, the date the Board of Dirscpproved the material
terms of the agreement to be offered to Mr. Linton.

The agreement provides for the entire grant to vestebruary 6, 2016, provided that Mr. Linton doesvoluntarily leave the emplc
of Curtiss-Wright or is not otherwise terminated foatGe”, as defined in the agreement. On or prior teDéer 31, 2015, Mr. Linton
may elect to convert said stock units to an equivalantber of shares of Curtiss-Wright Common Stock oerdfe conversion of the
stock units in accordance with Section 409A of therlmal Revenue Code for a period not greater tivanykars. The agreement also
provides for anti-dilutive adjustments in the eveintezapitalization, reorganization, merger, consaidtg stock split or any similar
change, and for the immediate vesting and conversitimeastock units upon Mr. Linton’s death or disabilapd in the event of a Change
in Control of Curtiss-Wright.
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On October 23, 2007, the Company entered into aitiadal restricted stock unit agreement with Mr. Limton substantially the same
terms as Mr. Linton’s October 2006 restricted stock agieement providing for a grant of 21,182 restrictedk units at the equivalent of
$1,000,000 in value as of the closing price repootethe New York Stock Exchange of Company Commonk3tacSeptember 24, 2007,
the date the Board of Directors approved the matniads of the agreement to be offered to Mr. Lintdme Testricted stock units in Mr.
Linton’s 2007 restricted stock unit agreement also erdtebruary 6, 2016 under the same terms and cam&lget forth in his 2006
restricted stock unit agreement.

On October 16, 2006, the Company entered into aaimgreement with Mr. Adams. Mr. Adams received a gva8i,948 restricted
stock units pursuant to the terms and conditions of THE. Each unit is the equivalent of one share oftiSsiWright Common Stock. Mr.
Adams’ agreement also provides the equivalent of $10000n value as of the closing price reported @Nlew York Stock Exchange of
Curtiss-Wrights Common Stock on September 26, 2006, the date thd BbBirectors approved the material terms of the egent to b
offered to Mr. Adams.

The agreement provides for the entire grant to vesdctober 12, 2016 (ten years from the date the agneewas executed), provid
that Mr. Adams does not voluntarily leave the emplb@artiss-Wright or Mr. Adams is not otherwise termatafor “Cause”, as defined
in the agreement. On or prior to December 31, 205 Adams may elect to convert said stock units to aivalgunt number of shares of
Curtiss-Wright Common Stock or defer the conversibtihe stock units in accordance with Section 4094heflnternal Revenue Code for
a period not greater than five (5) years. The agraeaiso provides for anti-dilutive adjustments in therg of recapitalization,
reorganization, merger, consolidation, stock splémy similar change, and for the immediate vesting andearsion of the stock units
upon Mr. Adams death or disability, and in the exsdrg Change in Control of Curtiss-Wright.

On October 23, 2007, the Company entered into aiti@dal restricted stock unit agreement with Mr. Adasnssubstantially the sar
terms as Mr. Adams existing agreement providing formatgof 21,182 restricted stock units at the equivalétl,000,000 in value as of
the closing price reported on the New York Stocklzaxge of Company Common Stock on September 24, 2®date the Board of
Directors approved the material terms of the agreerndrd bffered to Mr. Adams. The restricted stock unifglinAdams’2007 restricte
stock unit agreement also vest on February 6, 201éruhd same terms and conditions set forth in his 2G@6ated stock unit agreeme

The Committee and the Board received advice andmemmndations from the external compensation consultanttprimplementing
these agreements. The Committee believes that the parioe of Messrs. Linton and Adams in their current ostand in prior
positions makes them attractive candidates for positioothar companies and felt that the agreements wstiéigd by the need to
increase the likelihood that both executives wotlldose to remain employees of the Company over an extgradiod of time.
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The following table shows the potential incrementdlgdransfer to the named executive officers unddouaremployment related
scenarios.

Incremental Value Transfer

Incremental
Value
Transfer Mr. Benante (a) Mr. Tynan Mr. Linton Mr. Bloom (a) Mr. Adams

If Retirement or Voluntary Termination Occurs ¢

December 31, 2007 (b) $ 1293297 $1,456,43: $ 50097¢ $ 6,652,95. $ 857,30¢
If Termination for Cause Occurs on December 31,

2007 (c) $ 3,138,30¢ $ 449,96( 0 $ 347654 $ 481,66
If Termination Without Cause Occurs on Decem

31, 2007 (d) $ 13,782,977 $2,054,43: $4,336,93t $ 7,042,95 $4,319,93!
If “Change In Control” Termination Occurs on

December 31, 2007 (e) $ 22457331 $6,191,21° $8,74461¢ $ 1159511 $8,421,18
If Death Occurs on December 31, 2007 (f) (g) $ 14,287,36: $3,946,27¢ $6,390,04 $ 7,248,83 $6,032,50:

(&) Mr. Bloom is eligible for full retirement, and Mr. Bante is eligible for early retirement as of Decemlier2B07. Messrs. Tynan,
Linton, and Adams are ineligible for full or earljtirement.

(b) Includes (1) present value of vested options on DeceBihe2007, (2) present value of any unvested/undastoek options, cash-
based performance units, and performance-based sha®uridecember 31, 2007 that would vest after theafagrmination or
retirement, (3) actual earned (terminations prior é@&mber 31 would be pro-rated) value of current geacal incentive plan
payment in the event of retirement, (4) value onsueament date (September 30, 2007) of vested bendét time Curtiss-Wright
Retirement Plan (“Retirement Plan”) and the Curidgght Restoration Plan (“Restoration Plan”), assuntirggexecutive elects
immediate payou

(c) Includes value on measurement date (September 30, @D@F3ted benefit under the Curtiss-Wright Retirenfdah (“Retirement
Plar”) and the Curtis-Wright Restoration Plar“Restoration Ple”), assuming the executive elects immediate pa)

(d) Includes (1) present value of vested options on Decehe2007, (2) severance payout, (3) acceleratstingeof retention
agreements for Messrs. Linton and Adams, (4) value on mezasut date (September 30, 2007) of vested beneférdhd Curtiss-
Wright Retirement Plan (“Retirement Plan”) and thet3s-Wright Restoration Plan (“Restoration Pla@§suming the executive
elects immediate payot

(e) Includes (1) present value of vested options on DeceB1he2007, (2) change-in-control severance pay@lticcelerated vesting of
retention agreements for Messrs. Linton and Adams, (4eptevalue of any accelerated vesting of stock npticash-based
performance units, and performance-based share unde@mber 31, 2007, (5) value on measurement datée(Bker 30, 2007) of
vested benefit under the Curtiss-Wright Retiremem PiRetirement Plan”) and the Curtiss-Wright RestioraPlan (“Restoration
Plan”) including additional three years of benefitral per change-in-control agreements, assuming #witixe elects immediate
payout, (6) gros-up payment per chan-in-contrl agreement:

(f) Includes (1) present value of vested options on DeceB1he2007, (2) accelerated vesting of retentioe@grents for Messrs. Linton
and Adams, (3) present value of any accelerated gestistock options, cash-based performance units, afarpeance-based share
units on December 31, 2007, (4) actual earned (gexrif termination occurs prior to December 31) galficurrent year annual
incentive plan payment, (5) value on measurement(@aggtember 30, 2007) of vested benefit under thgSeWright Retirement
Plan (“Retirement Plan”) and the Curtiss-Wright Reation Plan (“Restoration Plan”), assuming the exeelglects immediate
payout, (6) value of Compa-paid basic life insurance polic

(g) Depending on circumstances of death, all employees reaybaleligible for Accidental Death and Dismembernjabi&D)
insurance payment and Business Travel Accident insugzagaent
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The following table sets forth information concernthg total compensation of the chief executive offictief financial officer and
the other named executive officers of the Company atbthe highest aggregate total compensation for dinep@&ny’s fiscal year ended
December 31, 2007.

Summary Compensation Table (SCT)

Changein

Pension Value

and

Nonqualified

Non-Equity Deferred
Stock Option Incentive Plan Compensation All Other

Name and Principal Salary Bonus Awards Awards Compensation Earnings Compensation Total
Position Year ®)(@) $)(b) $)(©)(@) (OIC) ®)) )@ (OIW] ®
Martin R. Benante 2007 815,38¢ 0 313,20¢ 2,112,011 1,997,38° 1,043,44¢ 34,97¢  6,316,41°
Chairman and 200€  725,76¢ 0 332,67¢ 354,75: 1,831,09¢ 821,28: 31,237 4,096,81:
Chief Executive
Officer
Glenn E. Tynan 2007  371,30¢ 0 118,32 110,40¢ 534,13: 134,76 25,93z 1,294,86¢
Vice President 200€  323,53¢ 0 125,66 65,43( 466,801 93,304 26,77 1,101,52°
Finance and
Chief Financial
Officer
David J. Linton 2007 408,55¢ 18,62/ 263,02¢ 150,40! 427,45¢ 89,65( 43,101 1,400,81!
V.P.; Pres., 200€ 367,88t 0 120,66¢ 110,49 387,66( 98,254 34,24z 1,119,19¢
Curtiss-Wright
Flow Control
Corporation
Edward Bloom 2007 378,36¢ 11,72C 111,57¢ 225,78 712,98: 619,69¢ 18,081 2,078,21:
V.P.; Pres., Mete 200€ 347,26: 0 91,001 541,54 631,421 521,22( 16,037 2,148,48:
Improvement
Company, LLC
David Adams 2007 378,84¢ 16,677 260,01f 104,08: 498,89 147,04 48,31¢ 1,453,87!
V.P.; Pres., 200€  329,42: 0 182,81¢ 91,491 411,61¢ 106,39¢ 24,07¢ 1,145,82:
Curtiss-Wright
Controls

(@) Includes amounts deferred under the Com’s Savings and Investment Plan and Executive Deferreth€osation Plar
(b) The amounts in this column represent a discretionargnpaymade to each of the business unit presidents in

(c) Includes grants performance-based share units as ghg Gompany’s Long Term Incentive Plan. The values shrepresent the
compensation cost of awards over the year 2007 pursutrg accounting requirements of FAS 123R. Pledse t@ pages 78—79 of
the Compan’s Form 1K for a discussion of the assumptions made relative tedhmtion of these grant

(d) Includes restricted stock unit retention grants madédssrs. Linton and Adams. The values shown represenbthpensation cost
of awards over the year 2007 pursuant to the acawyrgiquirements of FAS 123R. Please refer to page97#d-thie Company’s
Form 1(-K for a discussion of the assumptions made relative tedhmtion of these grani

(e) Includes grant of stock options as part of the Commahghg Term incentive Plan. The values shown repreésertompensation cc
of awards over the year 2007 pursuant to the aceaurgquirements of FAS 123

(f) Includes payments made based on the Company’s annual atkCfie maturity of cash-based performance unit grBaignents are
conditioned upon the financial performance of tlmenPany and its subsidiarie

(9) Includes annual change in the actuarial present wdlaecumulated pension benefits, which was determiséd) the same amounts
required to be disclosed under Iltem 402(h) (the ParBémefits table) for 2007 and the amounts that wbaleg been required to be
reported for the named executive officer under 1t&a(H) for 2006

(h) Includes personal use of company car, payments for gxegqhysicals, financial counseling, premium payment&kacutive life
insurance paid by the Company during the covered fygaa for term life insurance and accidental deathdisability insurance, ai
unused vacation payout (Mr. Adams on
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The Company’s executive officers are not employedutifindormal employment agreements. It is the philosophiieCommittee to
promote a competitive at-will employment environmertijoli would be impaired by lengthy employment arrang@s The Committee
provides proper long-term compensation incentives edthpetitive salaries and bonuses to ensure that seniogeraeat remains
actively and productively employed with the Company.

The Company believes perquisites for executive offiskould be extremely limited in scope and value agadedi with peer group
practices as described earlier. As a result, the Compistorically given nominal perquisites. The belakle generally illustrates the
perquisites the Company provides and identifies thdszeds that receive them.

The Company also maintains a policy concerning exeeatitomobiles under which certain officers of thenpany are eligible to
use Company leased automobiles or receive an equivaltarhobile allowance. The named executive officersgaate in this program.
The participants are taxed on the value of any pefsme of their automobiles. The Company maintainséinéice and insurance on
Company leased automobiles. In addition to the Compatoyrebile policy, the Company also provides all exeeutifficers with
financial planning and tax preparation services tghoWwachovia Financial Services. Not all executiviicefs utilize these services on an
annual basis; however, the executives are taxed orathe of the services provided on an annual basiallfimll executive officers and
their spouses are provided annual physicals throughkl@lye Clinic at any one of the clinic’s three locais. The executive is taxed on the
value of these services, except for the value ofkex physicals that are required by the Companytfemtamed executives.

Per quisites and Benefits Table

Financial Executive Insurance
Name Automobile(a) Planning Physical Premiums
Martin R. Benante 17,201 4,56€ 10,907 2,304
Glenn E. Tynan 12,062 4,56€ 7,161 2,14z
David J. Linton 22,80( 1,73¢ 16,62¢ 1,94z
Edward Bloom 1,197 4,56€ 10,251 2,067
David Adams 9,011 4,56¢€ 8,322 2,19¢

(a) Represents the personal use of Company-leased autombhtilésnton receives an automobile allowance in @ Company-
leased automobil¢

The Companys executive officers are entitled to receive mediealfits, life and disability insurance benefits, angddicipate in th
Company’s Savings and Investment Plan, Defined Benlefit, Employee Stock Purchase Plan, flexible spenaiicgunts, and disability
plans on the same basis as other full-time employees Gfdhmpany.

The Company also offers a nonqualified executiverdeflecompensation plan, in accordance with Secti@A48 the Code, whereby
eligible executives, including the named executiicefs, may elect to defer additional cash compensatica tax deferred basis. The
deferred compensation accounts are maintained on t@&y’s financial statements and accrue interest aatheof (i) the average
annual rate of interest payable on United Stateastiy Bonds of 30 years maturity as determined by ¢deral Reserve Board, plus (ii)
2%. Earnings are credited to executives’ accounis monthly basis.
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Grantsof Plan-Based Awards Table
All Other  All Other

Estimated Future Stock Option
Payouts Under Awards: Awards: Exercise Grant
Estimated Futur e Payouts Under Non- Equity I ncentive Number Number of or Base Date Fair
Equity Incentive Plan Awar ds (d) Plan Awar ds (€) of Shares  Securities Price of Value of
of Stock Underlying Option Stock and
Number Threshold Target Max Threshold Target Max or Units Options Awards Option
Name Grant Date of Units ($) ($) ($) (#) (#) (#) #) (f) (#) (9) ($/Sh) Awards
Martin
Benar  11/16/200¢(a) $ 448,46z $ 815,38t $1,630,77(
11/17/200'(b) 956,25 $ 602,43t $956,25( $ 1,941,18¢
11/17/200'(b) 2,952 5,902 11,80€ $ 318,76
11/17/200'(b) 11,80€ $ 637,52«
11/17/2007(b) 72,81¢€ $ 54.0C $ 1,275,00(
Glenn
E.
Tynan 11/16/200¢(a) $ 153,168 $278,481 $ 556,96
11/17/200'(b) 269,10C $ 169,53 $269,10( $ 546,27
11/17/200'(b) 2,49z 4,984 9,96€ $ 269,13¢
11/17/200'(b) 3,322 $ 179,44
11/17/200'(b) 10,246 $ 54.0C $ 179,40(
David
J.
Lintor  11/16/200¢(a) $ 168,53 $306,41¢ $ 612,83¢
9/24/2007(c) 21,182 $ 1,000,00(
11/17/200'(b) 222,30C $ 200,81 $318,75( $ 647,06:
11/17/200'(b) 2,952 5,902 11,80¢€ $ 318,76
11/17/200'(b) 3,93€ $ 212,544
11/17/200'(b) 12,13¢ $ 54.0C $ 212,50(
Edward
Bloon  11/16/200¢(a) $ 156,077 $283,777 $ 567,554
11/17/200'(b) 269,10 $ 169,53: $269,10( $ 546,27
11/17/200'(b) 2,49z 4,984 9,96€ $ 269,13¢
11/17/200'(b) 3,322 $ 179,44
11/17/200(b) 10,246  $ 54.0C $ 179,40(
David
Adams 11/16/200¢(a) $ 156,27¢ $284,13t $ 568,27(
9/24/2007(c) 21,182 $ 1,000,00(
11/17/200'(b) 201,82t $ 189,00 $ 300,000 $ 609,00(
11/17/2007(b) 2,77¢ 5,55€ 11,112 $ 300,02¢
11/17/200'(b) 3,704 $ 200,01¢
11/17/200'(b) 11,42: $ 54.0C $ 200,00(

(a) Values in this row represent the Company’s non-edudased annual Modified Incentive Compensation Plan @MIfGr performance
period January 1 - December 31, 2007. The incerdigeets, expressed as a percentage of base compeesatied during 2007,
were approved on November 16, 20

(b) Values in this row represent grants made under the @oy's Lon¢-Term Incentive Plan on November 17, 20
(c) Represents restricted stock unit retention grants maldee. tbinton and Mr. Adams

(d) Represents grants of performance units as part of thgp&@wn’s Lon¢-Term Incentive Plar

(e) Represents grants of performance shares as part of thea@y's Lon¢-Term Incentive Plar

(f) Represents grants of restricted stock as part of the &wy's Lon¢-Term Incentive Plar

(g9) Represents grants of stock options as part of the CongphaggTerm Incentive Plan. Number of securities underlyintjoms base
on the November 19, 2007 Ble-Scholes value of $17.5

Executives are paid dividends on restricted stock asvamtly. The plan specifically prohibits the re-prigiof options and requires that
any equity-based grants be issued based on the clagiegopthe Company’s Common Stock as reported by th8HEon the date of the
grant.

The Committee granted stock options, performance ydtéprmance shares, and restricted stock in Novembertd@8@ name:



executive officers. The performance units and perfooraaares will mature in December 2010 and will bd jmaearly 2011 if the
financial goals are attained. The values shown irtiablke reflect the potential value at a target vaiiene dollar per unit payable at the
end of the 3-year performance period and one stoiticanvertible into one share of Common Stock if th@eotives are attained. The
chart also reflects the fact that each stock unit neewydirth a maximum of approximately two dollars or sst@res if all performance
targets are substantially exceeded, or nothing af pirformance thresholds are not met.
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The following table sets forth the outstanding eqaitsards of the Company’s named executive officers. Sdrtree@rants disclosed
below are not yet vested and are subject to forieitnder certain conditions.

Outstanding Equity Grants at Fiscal Year End

Option Awards

Stock Awards

Equity
Incentive Equity
Equity Plan Incentive
Incentive Awards: Plan
Plan Number of Awards:
Awards: Number Unearned Market or
Number of of Shares Market Shares, Payout Value
Number of Number of Securities or Units Value of Unitsor of Unear ned
Securities Securities Underlying of Stock Sharesor Other Shares, Units
Underlying Underlying Unexer cised That Unitsthat Rights or Other
Unexer cised Unexer cised Option Option Have Not Have Not that Have  RightsThat
Options (#) Options (#) Unearned Exercise Expiration Vested Vested Not Have Not
Name Exercisable = Unexercisable Options Price Date #) (a) ($) (a) Vested (#) Vested ($)
Martin R. Benante 27,12¢ 0 10.92% 11/20/201:
40,02 0 16.277¢ 11/19/201.
37,03¢ 0 19.0¢€ 11/18/201:
25,36¢ 0 27.95¢ 11/16/201-
20,00¢ 10,00c 27.92  11/15/201! 35,74€  1,794,444(b)
23,17¢ 46,351 36.72 11/19/201¢ 11,43¢ 574,03: 5,71¢ 287,04¢(c)
0 72,81€ 54  11/16/201°  11,80¢ 592,661 5,902 296,331(d)
Glenn E. Tynan 2,07z 0 11.92 11/20/201(
6,78C 0 10.928  11/20/201:
6,00¢ 0 16.277¢ 11/19/201.
5,672 0 19.0¢ 11/18/201:
5,824 0 27.95¢ 11/16/201-
4,592 2,29€ 27.92 11/15/201! 13,504 677,901(b)
3,61€ 7,231 36.72  11/19/201¢ 3,56¢ 179,11« 5,352 268,67((c)
0 10,24¢ 54 11/16/201° 3,322 166,81¢ 4,984 250,197(d)
David J. Linton 11,20 0 27.95¢ 11/16/201-
8,831 4,41% 27.92 11/15/201! 9,77C 490,45¢(b)
4,08¢ 8,17¢ 36.72 11/19/201¢ 4,03E 202,551 6,058 303,861(c)
0 12,13¢€ 54  11/16/201° 3,93€ 197,587 5,902 296,331(d)
33,87((e) 1,700,27:(e)
21,18z(e) 1,063,33t(e)
Edward Bloom 10,374 0 27.95¢ 11/16/201-
8,18C 4,09C 27.92  11/15/201! 9,77¢ 490,85¢(b)
3,83t 7,67C 36.72 11/19/201¢ 3,78E 190,007 5,677 284,98%(c)
0 10,24¢€ 54  11/16/201° 3,322 166,81¢ 4,984 250,197(d)
David Adams 2,66€ 0 16.277¢ 11/19/201.
3,43€ 0 19.0¢ 11/18/201:
3,22C 0 27.958  11/16/201-
2,53¢ 1,26¢ 27.92 11/15/201! 16,834 845,061(b)
3,712 7,424 36.72  11/19/201¢ 3,664 183,93t 5,49t 275,84¢(c)
0 11,42% 54 11/16/201° 3,704 185,941 5,55€ 278,911(d)
31,94¢(e) 1,603,79((e)
21,18z(e) 1,063,33t(e)

(a) Represents unvested restricted stock granted as phe Gbimpany’s Long-Term Incentive Plan. Stock price tsetbtermine value
is $50.20, the closing price of Company common stocRerember 31, 200

(b) Represents cash value of outstanding performance-bageduslita granted November 15, 2005 as part of the Coygohong Term
Incentive Plan. Stock price used todetermine vau#5D.20, the closing price of Company common stock aember 31, 2007.
Performance-based share units will be earned as comoanesrly in 2009 contingent upon the extent toclrhpreviously



established performance objectives are achieved ozehitbe year period ending at the close of businefeoamber 31, 200!

(c) Represents cash value of outstanding performance-bagedusiita granted November 20, 2006 as part of the Coygoaong Term
Incentive Plan. Stock price used todetermine va®5D.20, the closing price of Company common stock aember 31, 2007.
Performance-based share units will be earned as comouknesrly in 2010 contingent upon the extent tocllpreviously
established performance objectives are achieved ozéhtée year period ending at the close of busineBseoamber 31, 200!
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(d) Represents cash value of outstanding performance-bagedusiita granted November 17, 2007 as part of the Coypgohong Term
Incentive Plan. Stock price used to determine ve#50.20, the closing price of Company common stocRecember 31, 2007.
Performance-based share units will be earned as comoanesrly in 2011 contingent upon the extent toclrhpreviously
established performance objectives are achieved ozehitbe year period ending at the close of busineSeoamber 31, 201

(e) Represents retention grants of restricted stock unitslfoLinton and Mr. Adams. Stock price used to deteenialue is $50.20, the
closing price of Company common stock on December 317..

The following table sets forth information regardirgions exercised and stock vested during calendar@at.

Option Exercises and Stock Vested Table

Option Grants Stock Grants
Number of Shares Number of Shares
Acquired Upon Value Realized Acquired Upon Value Realized
Name Exercise (#) Upon Exercise ($) Vesting (#) Upon Exercise ($)
Martin R. Benante 75,00( 2,500,23: 0 0
Glenn E. Tynan 0 0 0 0
David J. Linton 0 0 0 0
Edward Bloom 15,30¢ 547,78( 0 0
David Adams 1,854 81,71F 0 0

Deferred Compensation Plans

The following table shows the deferred compensatiarigcfor the Companys hamed executive officers during 2007. This table
not include the nonqualified Restoration Plan sihese totals are provided separately in the PensioefiB&able below.

Nonqualified Deferred Compensation Table

Executive Registrant Aggregate Aggregate
Contributions Contributions Earningsin Aggregate Balance at
in Last Fiscal in Last Fiscal Last Fiscal Withdrawals/ Last Fiscal Year
Name Year ($) (a) Year ($) Year ($) Distributions ($) End ($) (b)
Martin R. Benante 0 0 78,76( 0 1,223,73:
Glenn E. Tynan 36,27¢ 0 7,652 57,641 128,751
David J. Linton 203,14 0 36,62: 0 597,90¢
Edward Bloom 438,56: 0 123,97: 0 2,029,04:
David Adams 145,25¢ 0 36,46: 0 602,54:

(&) Amounts reported in this column represent deferrablafrg and incentive payments deferred in 2007, and amounts are also
included in the corresponding columns of the Summanyn@Ensation Table

(b) A considerable portion of the aggregate balanceesgmts the deferrals of salary and incentive paymemsceand deferred in
previous years

Total Pension Benefit Payable to Executive Officers

The estimated total pension benefit payable unde€Cthréss-Wright Retirement Plan, and the nonquali@eoitiss-Wright Restoration
Plan described above in “Pension Plans” to the Cogiparamed executive officers at retirement age 65 isadsaoribed in the following
table as a total lump sum payable from each of thess,fased on benefits earned through December 31, Rafii€ipants must choose
to receive benefits under the Retirement Plan an&Ré&storation Plan either through annuity paymengsa lump sum.
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Qualified Pension Benefit Table

Number of
Years Present Value Payments
Credited of Accumulated During Last
Name Plan Name (a) Service Benefit (b) (%) Fiscal Year (%)
Martin Benante Curtiss-Wright Corporation
Retirement Plan 29 1,404,77 $ 0
Glenn Tynan Curtiss-Wright Corporation
Retirement Plan 7 263,97« $ 0
David Linton Curtiss-Wright Corporation
Retirement Plan 3 106,54: $ 0
Edward Bloom Curtiss-Wright Corporation
Retirement Plan 34 1,951,009« $ 0
David Adams Curtiss-Wright Corporation
Retirement Plan 8 390,49 $ 0

(a) The Curtiss-Wright Corporation Retirement Plan igfnetd benefit pension plan providing qualified nrethent benefits to eligible
employees of the Curtiss-Wright Corporation. Benefitstaased on a formula which takes account of servid¢henaverage of the
highest five years of a participant’s pay within tastl10 years of employment. Normal retirement is the ¢dtage 65 or five years
of service. Unreduced early retirement benefits magayable if age is greater than 55 and the sum of mdjsexvice exceeds &

(b) The present value of the accumulated benefit wasrdited as of September 30, 2007, the measurement ddtéougpension
disclosure in the Compa’s financial statements pursuant to Statement of Finafic@unting Standard No. 15

Non-Qualified Pension Table

Number of
Years Present Value Payments
Credited of Accumulated During Last
Name Plan Name (a) Service Benefit (b) ($) Fiscal Year ($)
Martin Benante Curtiss-Wright Corporation
Restoration Plan 29 2,510,21« $ 0
Glenn Tynan Curtiss-Wright Corporation
Restoration Plan 7 147,95¢ $ 0
David Linton Curtiss-Wright Corporation
Restoration Plan 3 125,03« $ 0
Edward Bloom Curtiss-Wright Corporation
Restoration Plan 34 1,002,46: $ 0
David Adams Curtiss-Wright Corporation
Restoration Plan 8 27,83¢ $ 0

(a) The Curtis-Wright Corporation Restoration Plan is a -qualified retirement plan established to provide fienthat would haw
been payable under the C-W Retirement Plan buhfolitnitations imposed by the provisions of the Ina&iRevenue Code and
Employee Retirement Income Security Act. All partéips of the C-W Retirement Plan are eligible to pgudite in the Restoration
Plan. Restoration benefits are payable at the saneeatimth otherwise in accordance with the terms anditimmsl applicable under the
C-W Retirement Plar

(b) The present value of the accumulated benefit wasrdigted as of September 30, 2007, the measurement ddtéoupension
disclosure in the Compa’s financial statements pursuant to Statement of Finafic@unting Standard No. 15

The Plan benefit formula is described earlier. Elesiehtompensation that are included in the calculadfanbenefit are base salary
earned and short and long term cash incentives earhedCompany has not adopted a policy prohibitingigpbenefits under the plans.
However, historically the Company has not provided aagitional years of credited service to any paréioip in the Plan.
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COMPENSATION OF DIRECTORS

The following table sets forth certain informationaedjng the compensation earned by or granted tomatiemployee director who
served on the Company’s Board of Directors in 2007.Bénante, the only director who is an employee ofdbmpany, is not
compensated for his services as a Board member.

Director Compensation Table

Changein
Pension Value
and
Nonqualified
Fees Earned Non-Equity Deferred
or Paid in Stock Option Incentive Plan Compensation All Other
Name Cash($)(a) Grants($)(b) Grants($) Compensation($) Earnings($)(c) Compensation($)(d) Total
James B. Busey IV $ 69,60 $ 31,957 — — — — $101,557
S. Marce Fuller $ 69,60C $ 33,34¢ — — — 3 351 $102,94¢
Allen A. Kozinski $ 63,80 $ 19,86: — — — — $ 83,66¢
Carl G. Miller $ 56,60C $ 36,62 — — — % 512 $ 93,22¢
William B. Mitchell $ 69,60C $ 33,34¢ — — — % 351 $102,94¢
John R. Myers $ 75,400 $ 33,34¢ — — — 3 351 $108,74¢
William Sihler $ 75,400 $ 33,34¢ — — — 3 506 $108,74¢
Albert E. Smith $ 65,60 $ 21,66¢ — — — % 418 $ 87,26¢

(a) Represents annual retainer, board meeting fees, and ttemcthairman retainers paid in cash, stock, or a catibmof the two at
the election of the Director, and includes amountsrdefi.

(b) The values shown represent the compensation cost odlamstricted stock grants pursuant to the accoungiggirements of FAS
123R. In 2007, Messrs. Busey, Kozinski, Miller, Migth Myers, Sihler, Smith and Ms. Fuller each haveinsed 1,252 shares of
restricted common stock as annual stock grant, eachdhavinl fair value of $50,000 based on the marledti® of the common sto
on the grant date pursuant to the accounting remeints of FAS 123R. Additionally, in 2007, Mr. Kogki received 626 shares of
restricted stock as an award for newly elected membehe Board of Directors having a full fair value$25,000 based on the
market value of the common stock on the grant date ant$a the accounting requirements of FAS 123R. D62Mr. Smith
received 760 shares of restricted common stock as awl &ovarewly elected members to the Board of Directaving a full fair
value of $25,000 based on the market value of the constozk on the grant date pursuant to the accourgopgrements of FAS
123R. In 2003, Mr. Miller received 255 shares of retd common stock as an award for newly elected memdbéhns Board of
Directors having a full fair value of $16,398 basedthe market value of the common stock on the graetmlasuant to the
accounting requirements of FAS 123R. In 2001, Messrses Mitchell, Myers, and Sihler each have receBEHshares of
restricted common stock as annual stock grant, eachdhavinl fair value of $15,418 based on the marledti® of the common sto
on the grant date pursuant to the accounting remeints of FAS 123R. In 2000, Ms. Fuller received 888res of restricted common
stock as an award for newly elected members to thedBddDirectors having a full fair value of $14,94@sed on the market value
the common stock on the grant date pursuant to treuating requirements of FAS 123

(c) Represents earnings on balances deferred under thea@y's Stock Plan for Nc-Employee Directors

(d) Represents cash dividends accrued on annual restrat@dan stock grant and on annual retainer, board mefetsg and committe
chairman retainers paid in sto«

Each non-employee director of the Company is paidreual retainer of $35,000 plus $1,800 for each imgef the Board of
Directors and committees he or she personally attendearticipated in by telephone conference call. Ginrpersons of the Finance
Committee and Committee on Directors and GovernantfeedBoard of Directors are paid an additional annei@iner of $4,000. The
chairpersons of Audit and Executive Compensation Cdtees of the Board of Directors are paid an additianaual retainer of $8,000.
Pursuant to the Company’s 2005 Stock Plan for Non-Byeg Directors, the Company’s nemployee Directors may elect to receive t
annual retainer and
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meeting fees in the form of Company Common Stock, aagigth and may elect to defer the receipt of suatksto cash. Each non-
employee Director is also eligible for group term Iifeurance coverage in the amount of $150,000 fochvtiie Company pays the
premiums.

In addition to the annual retainer and meeting fessbed above, under the Company’s 2005 Stock Piaxidio-Employee
Directors, the Company, acting through the Committe®irectors and Governance has the authority to regliy grants to non-
employee Directors. Effective January 1, 2007, eachemaployee Director was granted 1,252 shares of restri@benmon Stock based
a market value of $50,000 on the grant date. The @agngrants each newly-appointed Director upon app@int a grant of restricted
Common Stock valued at $25,000 based on the market salhe Common Stock on the grant date with suctesharbject to forfeiture
based upon failing to remain on the Board for a yigar period. In 2005, the Directors adopted a pdhat each Director must accumulate
a total position in the Company’s Common Stock wittale of three times the annual retainer.

The following report of the Executive Compensation @iitee does not constitute soliciting material and $thowt be deemed filed or
incorporated by reference into any other Company filinger the Securities Act or the Securities ExchangefAt®34, except to the
extent the Company specifically incorporates this reppnteference therein.

Report of Executive Compensation Committee
on 2007 Executive Compensation

The Executive Compensation Committee of the Board wddiors (the “Committee”) determines the compensatioheoChief
Executive Officer and recommends to the full Boardabmapensation levels for the remaining named executfieers of the Company.
The Committee also oversees the administration of thep@oy's executive compensation programs. To assist inndigieg the proper
levels of compensation for the CEO and the remainkeguive officers, the Committee engages an indepérd@cutive compensation
consultant to provide the Committee with advice on suatters. The Committee is composed entirely of indepémiesctors each of
whom the Board has determined (i) meets the indepeadgiteria specified by the Securities and Exchangmi@ission and
(ii) applicable sections of the New York Stock Exopatisting standards.

The Committee is responsible for monitoring and revigwtite compensation programs described in this CD&A. Nétleeamember
of the Committee are employees of the Company and widyenemployees of the Company. As part of fulfillitegresponsibilities, the
Committee reviewed and discussed the compensation progrHive:; salaries, target grants for fiscal 2007, timisl CD&A of this Proxy
Statement with management and the Committee’s indepeodi®pensation consultant. The Committee discussedaarsidered the
independence of Buck Consultants with representatif’Bsick Consultants, reviewing as necessary all relstiips and services that
might bear on the objectivity of Buck Consultants. Tmwnmittee provided to Buck Consultants full accessedCthmmittee to meet
privately and Buck Consultants was encouraged to siisany matters they desired with the Committee and/ec#ssary with the full
Board of Directors.

Based upon the Committee’s review and discussions referadabve, the Committee recommended that the Boabireftors
include this CD&A along with all accompanying tablesl &motnotes in its Annual Proxy Statement for the yaated December 31, 2007,
filed with the Securities and Exchange Commission.

EXECUTIVE COMPENSATION COMMITTEE
OF THE BOARD OF DIRECTORS

John R. MyersChairman
James B. Busey IV

S. Marce Fuller

Dr. Allen A. Kozinski
William B. Mitchell
John B. Nathman

28




Section 16(a) Beneficial Owner ship Reporting Compliance

Section 16(a) of the Securities Exchange Act andules thereunder of the Securities and Exchange Cssionirequire the
Company’s Directors, officers and beneficial ownermofe than 10% of the Common Stock to file reports eifr twnership and changes
in ownership of Common Stock with the Commission. Séegarand Exchange Commission regulations requirettieaCompany be
furnished with copies of these reports. Personnel o€tirapany generally prepare these reports on behtieddirectors and officers on
the basis of information obtained from each Directat afficer. Based solely on a review of these reportsansuch information from tl
Directors and officers, the Company believes thateglbrts required by Section 16(a) of the Secuwritied Exchange Act to be filed during
the year ended December 31, 2007 were filed on gxeept that a report on Form 4 for David J. Lintgmoréing an open market purche
or private purchase of Common Stock on August 16, 226¥not filed on time and was filed under a Form September 5, 2007.

Certain Relationships and Related Transactions

As described in our corporate governance guidelingecidrs must refrain from any transaction with the Canypthat creates or
appears to create an actual or potential conflithtefest with the Company. If a Director believeattlas a result of a transaction with the
Company, he or she has an actual or potential cooflicterest with the Company, including having avestment in or lending money 1
or borrowing from, an actual or potential customenda@ or competitor of the Company, whether directlyhoough any entity in which
the Director or an immediate family member of such Direis an executive officer or has an ownership @ggrthe Director must
promptly notify the Chairman of the Committee on Diogstand Governance (or in the case of an issue ingptiie Chairman of the
Committee on Directors and Governance, the membere @dmmittee on Directors and Governance) and mayarttipate in any
decision by the Board that in any way relates tanthéer that gives rise to the conflict of interestaa Director is uncertain whether a
particular situation may create a potential conficinterest with the Company, the Director must cdtnsith our General Counsel to
make such determination.

As described in our code of conduct, employees of tirafany, including executive officers, and members @f immediate familie
must refrain from any transaction with the Company thadtes or appears to create an actual or poteatifliat of interest with the
Company. If an employee believes that, as a resultraihgaaction with the Company, he or she has an amtymltential conflict of intere:
with the Company, including owning a financial irgstrin (other than shares in a publicly traded compamygerving in a business
capacity with, an outside enterprise that does oregish do business with the Company, he or she must diskselationship to a
member of the leadership team related to the Compangisess in which the conflict arises for review with @ompany’s legal
department.

During fiscal year 2007, there were no proceedingshich any of our Directors, executive officerdijlates, holders of more than
five (5%) percent of our Common Stock, or any asso¢adalefined in the Proxy Rules) of the foregoingenamiverse to the Company.
During fiscal year 2007, none of our Directors, exiveuofficers, holders of more than five (5%) percaihdour Common Stock, or any
members of their immediate family had a direct or irdireaterial interest in any transactions or series aéaetions with the Company
which the amount involved exceeded or exceeds $120,00

Compensation Committee Interlocks and Insider Participation
During fiscal year 2007:

* None of the members of the Executive Compensation Cdeenitas an officer (or former officer) or employedhsf
Company;

* None of the members of the Executive Compensation Cdgarit any members of their immediate family entereal (it
agreed to enter into) any transaction or series ngaetions with the Company in which the amount inviblexrceeded or
exceeds $120,00
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» None of the Compar's executive officers served on the compensation comn{ittegnother board committee with similar
functions or, if there was no such committee, the eiiirard of Directors) of another entity where onthaf entity’s executive
officers served on the Compé s Executive Compensation Committ

* None of the Compar's executive officers was a Director of another entityere one of that entity’s executive officers served
on the Compar’'s Executive Compensation Committee; .

» None of the Compar's executive officers served on the compensation comn{ittegnother board committee with similar
functions or, if there was no such committee, the eiiirard of Directors) of another entity where onthaf entity’s executive
officers served as a Director on the Com['s Board of Directors

Security Owner ship of Certain Beneficial Ownersand M anagement

The following table sets forth information as of Febyukb, 2008 for the beneficial ownership of commonistog (a) each
stockholder who, to the Company’s knowledge, is theefigial owner of more than 5% of the outstanding shafeany class of Common
Stock, (b) each current Director of the Companygé)h nominee for election as a Director of the Comyd) each of the executive
officers of the Company named in the Summary Compensatible above (the “Named Executive Officers”), aapdll current Directors
and executive officers of the Company as a group.olreership and percentage of class has been adjusteftett our 2-for-1 stock
splits paid on December 17, 2003 and on April 21, 200@ percentages in the third column are based 0124453 shares of Common
Stock outstanding on February 15, 2008. In each, aasept as otherwise indicated in the footnotésedable, the shares shown in the
second column are owned directly or indirectly byitiddviduals or members of the group named in that iolumn, with sole voting and
dispositive power. For purposes of this table, benefisiaership is determined in accordance with the fedscurities laws and
regulations. Inclusion in the table of shares not owdiegttly by the Director or Named Executive Offickves not constitute an admission

that such shares are beneficially owned by the QiremtNamed Executive Officer for any other purpose.

Number of Shares Per centage of
Name of Beneficial Owner Beneficially Owned(a) Class
Lord, Abbett & Co. LLC 4,560,49!(b) 10.2%
Singleton Group LLC 3,762,96((c) 8.4%
GAMCO Investors, Inc. formerly known as Gabelli Assetlsigement, Inc. 2,651,99:(d) 5.9%
Neuberger Berman Inc. 2,629,51'(e) 5.8%
Barclays Global Investors, NA 2,490,44:(f) 5.6%
Merrill Lynch & Co., Inc. 2,331,88((g) 5.2%
David C. Adams 23,77<(h)(i) *
Martin R. Benante 199,51:(h)(i) *
Edward Bloom 53,65((h)(i) *
James B. Busey IV 27,411(h)(j) *
S. Marce Fuller 7,717(h)(k) *
Dr. Allen A. Kozinski 3,86<(h)(j) *
David J. Linton 45,797(h)(i) *
Carl G. Miller 5,08€(h)(j)(K) *
William B. Mitchell 9,055(h) *
John R. Myers 12,64¢(h) *
John B. Nathman 1,83€(h)(j) *
Dr. William W. Sihler 6,724(h) *
Albert E. Smith 3,23C(h)(j) (k) *
Glenn E. Tynan 48,98:(h)(i) *
Directors and Executive Officers as a group (18 persons) 513,795(D) 1%

* |Less than 19
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(a) Reflects -for-1 stock dividends paid on December 17, 2003 and oit Zr2006.

(b) Address is 90 Hudson Street, Jersey City, New Jersey 0TB82nformation as to the beneficial ownership off@mn Stock by
Lord, Abbett & Co. LLC was obtained from Amendment Bpdated February 12, 2008, to its statement on S&hé8G, filed with
the Securities and Exchange Commission. Such reporbsiescthat at February 12, 2008 Lord, Abbett & Co. [poSsessed sole



voting power with respect to 4,176,313 shares of Com&took and sole dispositive power with respect to 4880Dshares of
Common Stock

(c) Address is 11661 San Vicente Boulevard, Suite 915Ammeles, California, 90049. The information as tolibaeficial ownership ¢

Common Stock by Singleton Group LLC was obtained frameAdment No. 2, dated August 17, 2007, to its statenmeBtbedule
13D, filed with the Securities and Exchange Commisssaich report discloses that at August 17, 2007: (1pithgleton Group LLC
possessed shared voting and dispositive power with resp@at62,960 shares of Common Stock, (2) Christinal&img Mednick
possessed shared voting and dispositive power with retsp@at62,960 shares of Common Stock, (3) William Wglgiton
possessed shared voting and dispositive power with resp@at62,960 shares of Common Stock, and (4) DonaRUBg possessed
shared voting and dispositive power with respect t6 23960 shares of Common Stock and sole voting and diisogower with
respect to 56 shares of Common St

(d) Address is One Corporate Center, Rye, New York, 10588.information as to the beneficial ownership ofdmon Stock by

GAMCO Investors, Inc. formerly known as Gabelli Assetsigement Inc. was obtained from Amendment No. 30, ddsedh 27,
2007, to its statement on Schedule 13D, filed With$ecurities and Exchange Commission. Such Sche8Dldicloses that at
March 27, 2007: (1) Gabelli Funds, LLC possessed solegrand dispositive power with respect to 1,143,192eshaf Common
Stock, (2) GAMCO Asset Management, Inc. formerly kn@gnGAMCO Investors, Inc. possessed sole voting powhbrredpect to
1,459,000 shares of Common Stock and sole dispositiverpwith respect to 1,498,000 shares of Common StogiGdBelli
Securities, Inc. possessed sole voting and dispositiverpoiterespect to 10,000 shares of Common Stock, anG#&8glli Advisers,
Inc. possessed sole voting and dispositive power with cegp800 shares of Common Sto

(e) Address is 605 Third Avenue, New York, New York, 10188e information as to the beneficial ownership om@mwn Stock by

(f)

Neuberger Berman Inc. was obtained from Amendment Niat8d February 12, 2008, to its statement on Sché8@efiled with
the Securities and Exchange Commission. Such reporbsiescthat at February 12, 2008: (i) Neuberger Bermampbssessed sole
voting power with respect to 145,555 shares of CommockSshared voting power with respect to 2,132,50@eshaf Common
Stock and shared dispositive power with respect B8R5.5 shares of Common Stock, (i) Neuberger Bermi@, hossessed sole
voting power with respect to 145,555 shares of CommockSshared voting power with respect to 2,132,508eshaf Common
Stock and shared dispositive power with respect B8R5.5 shares of Common Stock, (iii) Neuberger Beriianagement, Inc.
possessed shared voting and dispositive power with retep2@32,500 shares of Common Stock, and (iv) Neub&genan Equity
Funds possessed shared voting and dispositive poweresijikct to 2,117,300 shares of Common Si

Address is 45 Fremont Street, San Francisco, Calif@®diE95. The information as to the beneficial owngrsfiiCommon Stock by
Barclays Global Investors, NA was obtained from itsestent on Schedule 13G, dated January 10, 2008 witadhe Securities and
Exchange Commission. Such report discloses that at Dexedi, 2007, (1) Barclays Global Investors, NA passgsole voting
power with respect to 828,837 shares of Common Statlsale dispositive power with respect to 978,021 shdr€emmon Stock,
(2) Barclays Global Fund Advisors possessed sole votimgepwith respect to 1,096,817 shares of Common Statlsale
dispositive power with respect to 1,466,923 shares air@on Stock, and (3) Barclays Global Investors, Ltd. msesksole voting
and dispositive power with respect to 45,499 shar€opaimon Stock

(g) Address is World Financial Center, North Tower, 25@&eStreet, New York, New York, 10381. The informatés to the benefici

ownership of Common Stock by Merrill Lynch & Co., Ingas obtained from its statement on Schedule 13G, dratiediary 8, 2006,
filed with the Securities ar
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Exchange Commission. Such report discloses that at &giByu2006, Merrill Lynch & Co., Inc. (on behalf bferrill Lynch
Investment Managers) possessed shared voting and digpgsitver with respect to 1,165,940 shares of Comntaeks

(h) Address is c/o Curti-Wright Corporation, 4 Becker Farm Road, Roselandy Nersey, 0706¢

() Includes shares of Common Stock that the Named Exeddffieers have the right to acquire through the eiserof stock options
within 60 days of February 15, 2008 as follows: DavidAdams, 15,576; Martin R. Benante, 172,730; Davldnion, 24,120;
Edward Bloom, 22,389; and Glenn E. Tynan, 34,

() Includes shares of restricted Common Stock owned bRitieetors as follows (and subject to forfeiture undher Company’s 2005
Stock Plan for Non-Employee Directors): James B. Blige®,476; Allen A. Kozinski, 3,102 ; Carl G. Millef.,020; John B.
Nathman, 1,836; and Albert E. Smith, 1,9

(k) Share total rounded down to the next whole numbehafes respecting fractional shares purchased pursuabta&er dividend
reinvestment plar

() Includes shares of Common Stock as indicated in the girecéootnotes

PROPOSAL TWO: RATIFICATION OF APPOINTMENT OF THE
INDEPENDENT ACCOUNTANTS

The Audit Committee of the Board of Directors has apieai the firm of Deloitte & Touche LLP to act as tbempany’s independent
registered public accounting firm for its fiscal yeading December 31, 2008, subject to the ratificaip the Company’s stockholders as
required by the By-laws of the Company. The BoarDioéctors requests that stockholders ratify such apmpeint. If the stockholders fail
to ratify the appointment of Deloitte & Touche LL&yr Audit Committee will appoint another independacdounting firm to perform
such duties for the current fiscal year and submih#me of such firm for ratification by our stockholders.

Representatives of Deloitte & Touche LLP are expetddzk present at the Annual Meeting to make suchnségis and answer such
guestions as are appropriate.

RECOMMENDATION OF THE BOARD OF DIRECTORS

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS RATIFICATION OF THE APPOINTMENT OF DELOITTE
& TOUCHE LLP ASINDEPENDENT ACCOUNTANTSFOR THE FISCAL YEAR ENDING DECEMBER 31, 2008

Disclosure About Fees

The following table presents the aggregate fees Hifedur independent accountants, Deloitte & TouchP ldnd their respective
affiliates for the audit of our annual financial staents for the calendar years ended December 31,a2@0Z006, as well as other servi
provided during those periods:

2007 2006
Audit Fees (a) $2,184,00( $1,889,00(
Audit-Related Fees (b) 49,20( 61,00(
Tax Fees (c) 394,65( 333,60(
All Other Fees (d) 0 43,00
Total 2,627,85(  2,326,60(

(a) Audit Fees consist of fees billed for services rendesethie annual audit of our consolidated financiaiesteents, audit of
management’s assessment of the effectiveness of its intemedls over financial reporting as required by Sec#04 of the
Sarbanes-Oxley Act, review of condensed consolid@tedcial statements included in the Company’s quigrteports on Form 10-
Q, and
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services that are normally provided in connection witltutory and regulatory filings or engageme

(b) Audit-Related Fees consist of fees billed for assurandeelated services that are reasonably related foettiermance of the audit
or review of our consolidated financial statements éinatnot reported under the caption “Audit Feesie Tees for 2007 and 2006
relate to due diligence in connection with potdraequisitions and a pension plan audit for one ofsasidiaries

(c) Tax Fees consist of fees billed for services renderetfotompliance, tax advice and tax planning. Tles fer 2007 and 2006 rel¢
principally to preparation of tax returns and ottaer compliance services directly related to such rst

(d) All Other Fees consist of fees billed for products s@vices other than fees as reported in the aboge tategories. These fees



relate principally to advice in connection with@grnment grant award and advice in connection @Al$-418 non-compliance by
one of our divisions

Pre-Approval Palicy for Audit and Non-Audit Services

The Audit Committee has adopted a policy to pre-appeadit and permissible non-audit services providedhéyndependent
accountants. The Audit Committee will consider annuatig, if appropriate, approve the scope of thetagvices to be performed duri
the fiscal year as outlined in an engagement lettgyqeed by the independent accountants. To facithat@rompt handling of certain
matters, the Audit Committee delegates to the Chiedriaial Officer the authority to approve in advaatieaudit and non-audit services
below $50,000 to be provided by the independentatants. For permissible non-audit services, we subrthietdudit Committee, at
least quarterly, a list of services and a correspondiniget estimate that we recommend the Audit Committgagenthe independent
accountant to provide. We routinely inform the Auddmmittee as to the extent of services provided bynttiependent accountants in
accordance with this pre-approval policy and the faeeurred for the services performed to date. Duistgl year 2007, all of the Audit-
Related Fees, Tax Fees and All Other Fees in the dhble were approved by the Audit Committee.

The following report of the Audit Committee does 1woistitute soliciting material and should not be deeffiled or incorporated by
reference into any other Company filing under the SédearAct or the Securities Exchange Act of 1934, exodpe extent the Company
specifically incorporates this report by reference therein.

Audit Committee Report

The Audit Committee of the Company’s Board of Directaygsists of four non-employee directors, each of whonBtieed has
determined (i) meets the independence criteria spddify the Securities and Exchange Commission anetjuirements of Sections
303A.07(a) and applicable sections of the New YodcBExchange listing standards and (ii) is financilitrate in accordance with the
requirements of Section 303A.07(b) of the New YorcBtExchange listing standards. The Audit Committee alhnteviews and
reassesses its written charter, as well as selects aisriite Company’s independent registered public aticaufirm.

Management is responsible for the financial reportirnggss, including its system of internal controls, amdie preparation of
consolidated financial statements in accordance withwating principles generally accepted in the Uni¢ates of America. Our
independent accountants are responsible for audiibggtfinancial statements. The Audit Committee is resplenfsibmonitoring and
reviewing these processes. The Audit Committee doesanetthe duty or responsibility to conduct auditingaocounting reviews or
procedures. None of the members of the Audit Committgeb@a&mployees of the Company. Additionally, the A@bhmmittee members
may not represent themselves to be accountants or aufditdhe Company, or to serve as accountants or asithyoprofession or experts
in the fields of accounting or auditing for the CompaTherefore, the Audit Committee has relied, withiadependent verification, on
management’s representation that the financial statemawsbeen prepared with integrity and objectivitgd & conformity with
generally accepted accounting principles in the éthtates of America and on the representations afidependent accountants inclu
in their report on the Company’s financial statements.
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The oversight performed by the Audit Committee doegprmtide it with an independent basis to determinertreriagement has
maintained appropriate accounting and financial mépgp principles or policies, or appropriate internahtrols and procedures designed to
assure compliance with accounting standards and aplglitzavs and regulations. Furthermore, the discussiohghin@udit Committee
has with management and the independent accountantst dssure that the financial statements are presignéegordance with genera
accepted accounting principles, that the audit effittencial statements has been carried out in accoedaith generally accepted auditi
standards, or that our independent accountants &aietitindependent”.

As more fully described in our charter, the Audit Comted is responsible for overseeing the internal cantindl financial reporting
processes, as well as the independent audit of thecfal@tatements by the independent accountants, Betitiouche LLP. As part of
fulfilling its responsibilities, the Audit Committee riewed and discussed the audited consolidated finastat@ments for fiscal year 2007
with management and discussed with management the qualitjst the acceptability, of the accounting piptes, the reasonableness of
significant judgments, and the clarity of disclosurethinfinancial statements, in addition to those mateasgired to be discussed by
Statement on Auditing Standards No. 61 (Communicatitim Awdit Committees) with the independent accoutstahhe Audit Committee
discussed and considered the independence of Delofiteu&he LLP with representatives of Deloitte & Touchdl reviewing as
necessary all relationships and services which migdnt dxe the objectivity of Deloitte & Touche LLP, areteived the written disclosures
and the letter required by Independence StandardedERtandard No. 1 (Independence Discussions witlit @anmittee) from Deloitte
& Touche LLP. The Audit Committee provided to Delei& Touche LLP full access to the Audit Committee tetyivately and Deloitl
& Touche LLP was encouraged to discuss any mattersdgmiyed with the Audit Committee and/or the full Bibaf Directors.

The opinion of Deloitte & Touche LLP is filed sepahat@ the 2007 Annual Report on Form 10-K and shdédead in conjunction
with the reading of the financial statements.

Based upon the Audit Committee’s review and discussiopsregf to above, the Audit Committee recommended tigaBbard of
Directors include the audited consolidated finansiatements and footnotes in its Annual Report on Fori fidd the year ended
December 31, 2007, filed with the Securities and Brge Commission.

AUDIT COMMITTEE OF THE
BOARD OF DIRECTORS

Dr. William W. Sihler,Chairman
S. Marce Fuller

Carl G. Miller

Albert E. Smith
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HOUSEHOLDING OF ANNUAL DISCLOSURE DOCUMENTS

The Securities and Exchange Commission has adoptedguoNerning the delivery of annual disclosure documtrat permit us to
send a single set of our annual report and proxymstateto any household at which two or more stockhseldeside if we believe that the
stockholders are members of the same family. This rule itebeth stockholders and the Company. It reducesdheme of duplicate
information received and helps to reduce our expelisaeh stockholder will continue to receive a separedgy card. If your household
received a single set of disclosure documents for this payou would prefer to receive your own coplggse contact our transfer age
American Stock Transfer & Trust Company, by callingrtkal-free number, 1-800-937-5449, accessing thebsite at
www.amstock.com or writing to them at 6201-15th Avenue, Brooklitew York 11219. A separate copy will be promptly pded to
you upon receipt of your request.

If you would like to receive your own set of our aahdisclosure documents in future years, please folewdirections below.
Similarly, if you share an address with another stolddraand together both of you wish to receive ongyngle set of our annual
disclosure documents, please contact our transfer aymetjcan Stock Transfer & Trust Company, and infornmtlod your request by
calling 1- 800-937-5449, accessing their websitevawamstock.com or writing to them at 6201-15th Avenue, Brookliew York
11219.

DEADLINE FOR RECEIPT OF STOCKHOLDER
PROPOSALSFOR 2009 ANNUAL MEETING

Pursuant to regulations of the Securities and Exch@agemission, stockholders who intend to submit proposalsélusion in our
proxy materials for the 2009 Annual Meeting must doadater than November 29, 2008. This requirementiaraée from the Securities
and Exchange Commission’s other requirements that musttie meve a stockholder proposal included in ouxypiiatement. In
addition, this requirement is independent of certdirer notice requirements of our Amended and ResBytddws described below. All
stockholder proposals and notices should be submitt€dngorate Secretary, Curtiss-Wright Corporatione¢ler Farm Road, Roseland,
New Jersey 07068. The attached proxy card grangsrthg holder discretionary authority to vote on angtter raised and presented at
Annual Meeting. Pursuant to amended Securities anddige Commission Rule 14a-4(c)(1), we will exerciserdigmary voting
authority to the extent conferred by proxy withpest to stockholder proposals received after Febrlr009.

If a stockholder of record wishes to nominate Dirextmrbring other business to be considered by stockisoddene 2009 Annual
Meeting, such proposals may only be made in accordaiticeh& following procedure. Under our current Amedand Restated By-laws,
nominations of Directors or other proposals by stockhsldaist be made in writing to our offices no later thahruary 3, 2009 and no
earlier than January 3, 2009. However, if the datee2009 Annual Meeting is advanced by more thads88& or delayed by more than
70 days from the anniversary date of the 2008 Anklesdting, then such nominations and proposals mustibedsl in writing to the
Company no earlier than 120 days prior to the 2008ual Meeting and no later than the close of busioedke later of (i) the 90th day
prior to the 2009 Annual Meeting, or (ii) the 1@tay following the day on which public announcemdrthe date of the 2009 Annual
Meeting is first made.

Please note that these requirements relate only tems@ttoposed to be considered for the 2009 AnnualiMeethey are separate
from the Securities and Exchange Commission’s requirenehive stockholder proposals included in the Comsa2Q09 proxy
statement.

2007 ANNUAL REPORT ON FORM 10-K

Any stockholder wishing to receive, without chargeppy of the Company’s 2007 Annual Report on Form 1@vithout exhibits)
filed with the Securities and Exchange Commission, shetilg to the Corporate Secretary, Curtiss-Wrightgooation, 4 Becker Farm
Road, Roseland, New Jersey 07068.
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OTHER MATTERSWHICH MAY BE PRESENTED FOR ACTION AT THE MEETING

The Board of Directors does not intend to presenadtion at this Annual Meeting any matter other tthense specifically set forth in
the Notice of Annual Meeting. If any other mattepisperly presented for action at the Annual Meetinig, the intention of persons
named in the proxy to vote thereon in accordancle tuigir judgment pursuant to the discretionary authaonferred by the proxy.

By Order of the Board of Directors

Michael J. Denton
Corporate Secretary

Dated: March 26, 2008
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Appendix A
CURTISSWRIGHT CORPORATION

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be Held on Friday, May 2, 2008 . This Proxy
Statement, our 2007 Annual Report on Form 10-K filed with the Securities and Exchange Commission, and informational brochureto
security holders are available on our website: www.cur tisswright.com.

PROXY SOLICITED BY THE BOARD OF DIRECTORS OF CURTISSWRIGHT CORPORATION FOR THE ANNUAL
MEETING OF STOCKHOLDERSTO BE HELD ON FRIDAY, MAY 2, 2008

The undersigned hereby constitutes and appoints MNRR. BENANTE, GLENN E. TYNAN and MICHAEL J. DENT®, and each of them,
proxies of the undersigned, with full power to ajppdis substitute, and authorizes each of thenepoesent and to vote all shares of common stock,
par value $1.00 per share, of Curtiss-Wright Caafion (the “Company”) which the undersigned is thetii to vote at the Annual Meeting of
Stockholders (the “Annual Meeting”) to be held aidky, May 2, 2008, at the Wilshire Grand Hotelp3¥easant Valley Way, West Orange, New
Jersey 07052, commencing at 2:00 p.m. local timang adjournment or postponement thereof, witthalpowers the undersigned would have if
personally present, respecting the following mattigscribed in the accompanying proxy statementiantleir discretion, on other matters which
come before the meeting.

When properly executed, this proxy will beeain the manner directed herein by the undersigteckholder(s). If no direction is given, this
proxy will be voted FOR the Director nominees listie Proposal One and FOR Proposal Two. In thecrétion, the proxies are each authorized to
vote upon such other business as may properly t@fwee the Annual Meeting and any adjournmentsostgonements thereof. A stockholder
wishing to vote in accordance with the Board ofebtors’ recommendations need only sign and daseptioixy and return it in the enclosed envelope.

The undersigned hereby acknowledge(s) recéiptcopy of the accompanying Notice of Annual kitegof Stockholders, the proxy statement
with respect thereto and the Company’s 2007 AnRagdort on Form 10-K filed with the Securities andEange Commission, and informational
brochure to Stockholders and hereby revoke(s) amyypor proxies heretofore given. This proxy mayéeoked at any time before it is exercised.

PROXY VOTING INSTRUCTIONS
VIA MAIL: Date, sign and mail your proxy camd the envelope provided as soon as possible.
OR

VIA TELEPHONE: Call toll-free 1-800-PROXIE®dim any touch-tone telephone and follow the ingioms. Please have your control number
and proxy card available when you call.

OR

VIA INTERNET: Access "www.voteproxy.com" afallow the on-screen instructions. Have your cohtiamber available when you access the
web page.

COMPANY NUMBER:
ACCOUNT NUMBER:
CONTROL NUMBER:

IF YOU ARE NOT VOTING BY TELEPHONE OR INTERNET, PLEASE VOTE, DATE AND SIGN ON REVERSE
AND RETURN PROMPTLY IN THE ENCLOSED ENVEL OPE

PLEASE MARK YOUR VOTE IN BLUE OR BLACK INK ASSHOWN HERE:




The Board of Directorsrecommends a vote FOR the Director nominees
listed in Proposal One and FOR Proposal Two.

1. Election of Directors.

[ 1] FOR all nominees listed belc [ ] WITHHOLD AUTHORITY
(except as marked to the contr: to vote for all nominees listed bel

Martin R. Benante, S. Marce Fuller, Allen A. KoZnhsCarl G. Miller,
William B. Mitchell, John R. Myers, John B. NathmaMilliam W. Sihler and Albert E. Smith

INSTRUCTION: TO WITHHOLD AUTHORITY TO VOTE F& ANY INDIVIDUAL, WRITE THAT NOMINEE’'S NAME(S) IN THE
SPACE PROVIDED BELOW:

2. Proposal to ratify the appointment of Deloitter&uche LLP as the Company’s independent accoufan2008.
O FOR O AGAINST O ABSTAIN

To change the address on your account, pleeesek this box [ ] and indicate your new addresthé address space below. Please note that
changes to the registered name(s) on the accoynhatde submitted via this method.

SIGNATURES

This proxy must be signed exactly as the nappeears hereon. When shares are held jointly, lealdier should sign. When signing as executor,
administrator, attorney, trustee or guardian, @eagsge full title as such. If the signer is a cagimn, please sign full corporate name by duly
authorized officer, giving full title as such. ifjger is a partnership, please sign in partnenshipe by authorized person.

Signature of Stockholder Date:

Signature of Stockholder Date:




Appendix B

CURTISSWRIGHT CORPORATION
Standardsfor Director Independence

A majority of the Directors must meet the standardsrfdependence set forth in applicable law and reguiatn determining whether a
Director is independent, the Board will apply thiédwing standard:

To be deemed independent, a Director must have naiatatdationship with the Company, either directlyas a partner, shareholder
or officer of an organization that has a materiatiehship with the Company. The term “material relaglip” includes:

* Employment by the Company of the Director or an imiaiedfamily member within the last five yea

» The receipt by the Director or any immediate family meratof compensation in any form from the Company otiear &is
compensation for service as a Direc

» Being or having an immediate family member who is anggrtshareholder or employee of an organizationishesupplier,
customer, creditor or service provider, including tatt limited to the independent auditor, of the Conypamd/or its
subsidiaries, except where the shareholdings repressantiian 2% of the outstanding shares of a publiclgdradmpany,
where the supplier’s sales to the Company are not arert@potential to become material to the suppliensiahrevenues or
net income or where the customer’s purchases from thrgp@uay are not and have no potential to become midtie tize
Compan’s annual revenues or net incor

The affiliation with or employment by a past or preasadependent auditor of the Company within the fiast years by the
Director or an immediate family memb

» Employment within the last five years by the Direaioan immediate family member at another company whoseeawsation
or equivalent committee of its board of directors idelsiany executive of the Compa
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